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DEPARTMENT OF PUBLIC HEALTH AND SOCIAL SERVICES
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ARTHUR U. 5AN AGUSTIN, MHR
LOURDES A. LEON Gl'JERFlIEHO BIRECTOR
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LAURENT 5F DUENAS, MPH, BSN
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NOTICE OF INTENT

February 15, 2022

The Department of Public Health and Social Services is announcing their intent to employ Ms.
Krisinda C. Aguon as a Human Services Program Administrator at Pay Grade R, Step 03 at
$70,690.00 per annum. This announcement is in compliance with Public Law 28-112,
Recruitment Above-Step, Section 5, Transparency and Disclosure, Section 10 (6303.1). The
Department of Public Health and Social Services announced their intent to hire above step on
their website at www.dphss.guam.gov, media, and radio press release.

A UR U, SAN AGUSTIN, MHR
D r

Depariment of Public Health & Social Services
155 Hesler Place. Hagaina, Guam 96910
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GOVERNMENT OF GUAM

DEPARTMENT OF PUBLIC HEALTH AND SOCIAL SERVICES
DIPATTAMENTON SALUT PUPBLEKO YAN SETBISION SUSIAT

LOURDES A. LEON GUERRERO ARTHUR U.SAN AGUSTIN, MHR
GOVERNOR, MAGA'HAGA’ DIRECTOR
JOSHUA F. TENORIO LAURENT SF DUENAS, MPH, BSN
LT. GOVERNOR, SIGUNDC MAGALAH) DEPUTY DIRECTOR
FEB 0 & 2m TERRY G. AGUON
DEPUTY DIRECTOR
Memorandum
To: Director of Department of Administration
From Director of Public Health and Social Services
Subject: Amendment to Petition for Recruitment Above-Step

RE: Krisinda C. Aguon, Human Services Program Administrator

Hafa adai. This is in reference to your memorandum dated January 14, 2022 regarding the Above-
Step petition for Ms. Krisinda C. Aguon our selected applicant for the position of Human Services
Program Administrator under the Division of Children’s Wellness/Bureau of Social Services
Administration.

In compliance with Title 4 Guam Code Annotated (GCA), Chapter 6 §6303.1 Transparency and
Disclosure and the Compensation Policy for Above Step Recruitment for Non-Initial Employment,
[ am submitting the following documents:

1. Justification for Ms. Krisinda Aguon is based on her Exceptional Qualifications of
Twenty years (21) of proficiencies in early childhood, elementary and high school education,
special education, individualized education plan, formulation and implementation. Included
is Ms. Agnon’s current salary. See Attachment A.

DPHSS Organizational and Functional Charts See Attachment B.

DPHSS Staffing Patterns See Attachment C.

Position Description for Human Services Program Administrator Attachment D.

Proof of DPHSS Website Attachment E

Proof of Media Coverage Attachment F.

Oy this WD

If you have any questions, please feel free to Ms. Liza Camacho, Program Coordinator I at 671-922-
2519 or email liza.camacho @dphss.guam.gov.

ot

ART U. SAN AGUSTIN, MHR

Attachments

Department of Public Health & Social Services
155 Hesler Place Hagatna, Guam 96910
www, dphss guam.gov



ORGANIZATIONAL CHART: BUREAU OF SOCIAL SERVICES ADMINISTRATION (BOSSA) Appendix I

| mEmm: oa Social mm:..x-u

] Administration
" T A———
"VACANT"
_ m e —
{ (L]
I
e e b | -
TVACANT VACANT® *Daryl Dias”
Soclal Services Supenasar |1 (6879} Sockel Services Suparvisar I (6879) Progrsm Cocrdinator IV (6734)
Child Protaction Servion Saction i Child] Protactive Sarvices Sectlon \ Program Management Section
| .
........ i
v | MasFe Muyco
“GACANT"
Shirkey Untalan | Mageieen 0 Lizama o Saclal Servicet Supervisor 1 [6975]
1 A A | o - Soclal Serdces Wn —— e was
| Secisl Services Supervitor | s Socisl Services Supervsar b Services Section | Hotma Evatuation & Plecement Services : ._.!‘SQ-EO-.!..
{easd) 849} famby e r $wction Pragram uﬁu.—-a nt £ (6733}
. e g Ademiniut et v Sarvices Saction
Famity Presetvahion — w..uno:m.:..n — Adoption & Custedy
Criss intervention 1 pl —
Eetake Uit T Cawr ,.r:-!._.s.c.u . % i il Il | A dame A, Wikicey
— = e —————— —_— —y —— Pragrsm Coordinatar it
. s . ipiied Pt Za ' : Adminnteatve
= “VACANT 8978}
i PR — o - e A, “WACANT® Fuppart Lt
1 h.n”.u_»ﬂz.ﬂac“. Cragh. Mirguer _ Crratal 7 Gooden | | MidiDenos (] Socaierker i e zﬂoma..w:-_”s. _ w.:u...h...»._..n!..q.us_s._."....._.i.l Sexlal Worker it |
ol Soclal Worker I 60771 | socawomerm i Sedalworseem 1| jesy. P e i Meksta San Nicolas ]
ﬁ. (n%) | g ; 1537 Dfficer {5969 i {
) 1 a8 i == yar J Mansgement Anabyst 1|
I .| (NoraCadug r - " ria | {69%6) '
> —— - - Tt Tenta 5. Agberto | ~ T | Mesma lean Robarto . Ricky Gene Duenas
VACANT | sacaNts | | Cholesin Socd L T — [ et 11 e el Social Worket 1l : | CustomerSys Anp. s
Soctal Workes il | SotielWorkerll el | secarWorkerll == e | ] ~Vacant i {6797}
(6025} (s014 | ) i _,l..|.|..-|1||..| m oot | i Program Coordinator Ul
- L P i tobn toward | _| | Memay u..:. T ! .,“ﬂ.“_‘_.. A ] {6976 - i
H T - 1 Heawretrea | Socis o
| “Melanie Mangions™ a e r— | vacant _r[sf_..q L J :... | focisl Workey it e : T wacaar | Larmatyn Macaranat
i 1L | #
Soclal Worker e ﬁ Social Workar e m&m_ou.sni___ (ooses Program Coordinatot I I i e |
U] / 5 Wirida Orencis L) F.
PR Socksl Worker 11}
62761 : -
| vacant  soua | et A Ll JE RSP | VACANT AR
Worker 1l (6381] [ e Mat Pangelinan
_...|.|||l|rL. M - - | FACANT 16867}
Pameds Brewster Hormam ket
e LAt iR Social Servicas Sup. | e .
5950 e
: i T i r.___Ju —
i Peter Santz1
iEllesn Escaleratocial el homemaler
| Worker Hl {5883} o I.n Soctl Worker il 1 &34
(G2 O TN
Rsckhugion B. Tomy I VACANT o
foclsl Worker Il —— l.l.._ Soria| Worket I _
sy L S| | veem
+ Word Peocensing ==
il o e ——— e —— f
_F “WACANT | Qrteen Villtota J:s-z_:wa.u.
| SocaiWoderil s ll Socl Worker H
{6892) (CLUTR P
: [*vacant” pubhc Hasttn
“VALANT “Vacant® & Socal Services Alde s
Sl Worker )| Soclal Worker il 16291,
s igRTS). iaanib ity |
|“VACANT® Adminivtraties

_ AuL 655




Bureau of Social Services Administration Functional Chart

[Chiid Protective Services mo&o*

_

C

Department of Public Health & Social Services
Director

)

Dirsctor

C

Division of Public Welfare
Chief Human Services Administrator

Bureau of Social Services Administration
Human Services Administrator:

Administers the various child welfare programs; Title XX,
Consolidation of Grants; and the Foster Care program.
The bureau’s mission is to provide quality protective services to

children and strengthen their families,

Family Services Section _

_

]

Home Evaluation B Placement
Services Section

_

Program Management Section

Administrative Support Section

*Recelvas, responds &
investigatas reports of child
abusa & Neglect.

*Provides proteclive services lo
Iprevent further abuse.
*Coordinates-& eollaborales with
other service providers.
*Monitors case, progress.
“Provides supportive counseting
& other.services.

*Attends court'hesrings;
*Participates in case reviews &
[reatment team meetings.
*Develop, monior & updale
senvice plan agreements.

*Family Praservation provides
intensive. short-term crisis
intervention & support services to
families under CPS.

*Minimizes unnecessary
separation of children from their
families.

*Assist families praparing to
reunify.

*Strengthen family skills;
*Conduct community education &
outreach in child abuse & neglect
prevention.

Conducts individual & family
assessments for;
Adoption cases
Child custody cases
Foster care placement
. Termination of parental rights
. Guardianship
. Other Placements
ticensing of all:
. Child Care Centers 2. Group
Homes
3. Family Foster Homes

CE TSN IE

—h

*Prepares permanency plans.
*On-Call 24/7.
i ]
“ Intake Linit _ Crisis Intervention
Unit
_:<uﬂ==m,m._€: Casa
Management Unit

*24/7 response
Famity Support Services Adoption/Custady
g Unit
Promoting Safe and Licensing and Certification
Slable Families Unit Unit

*Prepares federal & local grants.

*Develops policies &
procedures.

*Monitors & evaluates programs.

*Coordinates staff training &
davelopment: *Conduct fiscal
management & grant writing.
*Manage services contracls.
*Analyze tederal & local
legfsiation and its impact on
child & family welfare programs.

*Maintains case &
administrative files

*Procures supplies &
materials.

*Manages perschnel matters.
*Provides administrative &
clerical support.

*Maintains the Bureau's local
& federal accounts

_ Program Management Unit
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Revised: 06/07 Class Code
DEPARTMENT OF ADMINISTRATION
POSITION DESCRIPTION QUESTIONNAIRE

. IDENTIFICATION
Official Official
Paosition Title: Human Services Program Administrator Pasition No.; 6869
Job
Location: Public Health & Social Services Public Welfare Bureau of Social Services Administration

(Department/Agency) (Division) (Section/Unit)
Name: XXXX XAXXXAX XXXXX

Last First Middle Initial
Pay Grade: P [ X ] Classified [ ]Unclassified [ X ] Position Vacant
Supervisor: TERRY G, AGUON Deputy Director
{(Name of Direct Supervisor) Title of Supervisor

il. DESCRIPTION OF DUTIES

Duty | ESSENTIAL FUNCTIONS: Organize and list duties and responsibilities that MUST be performed. List duties in

::'rcl_h one of the formats below.
?:me {1} The daily work assignments, beginning with the first duty and ending with the last duty for the day.

{2) Percentage of time and show % for each (total % equals 100%).
(3) Order of imporiance, beginning with the most important.

Mark (¥ or X) one formatonly: [ 1 (1), [X] (2). [X] (3)

40% | PROGRAM ADMINSTRATION:

»  Administer an island-wide Human Services Program within the Bureau of Social Services Administration,
Division of Public Welfare of the Department of Public Health and Social Services.

* Directs the administration of the bureau in providing the various Child Welfare programs on island for Child
Protective Services; Foster Care; Adoption Services: Home Studies for Placement of Children {Adoption,
Custody, Guardianship, Termination of Parental Rights, Suitability of Placement); Monitoring of Placement;
Licensing and Certification and Monitoring of Child Care Operations (Family Foster Homes, Group Homes,
Family Day Care}; Family Preservation and Support Services; Prevention and Outreach of services; Child
Care Development Fund Program; support Services for Guam Employment and Training Program; Job
Opportunity and Basic Skills Program; Program Management and Administrative Support Sections for the
Bureau.

» Conduct oversight and administration of 2 major contracts that provides 3 various services: Alee Shelter |
for abused spouses and their children; Alee Shelter Il for victims of child abuse and neglect; and Guma
San Jose for homeless persons.

« Ensure implementation and monitoring of all services.

+ Ensure that all aspects of the program operations are supported with resources and training to ensure that
services are being provided.

25% | PROGRAM PLANNING, COORDINATION AND DEVELOPMENT:

» Determine program priorities and ensure compliance with existing laws, policies and other regulations.

» Review regulations to ensure interpretation for the development of policies.

s  Submit and prepare all required reports for both federal and local submissions.

* Prepare state plans, reports, corrective action plans, legislative testimonies, correspondences and other
reports for the bureau and department.

¢ Prepare Memorandum of Understanding or Agreements to effectuate protacols for the mutual delivery of
services for programs in the bureau,

June 29, 2007 1
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¢ Prepare the budgets for the bureau.

» Collaborate, coordinate, plan, consult and network with other professionals, service providers, community
groups and the public in planning and developing services or resources for the delivery of services to
programs.

» Make contacts, confer and consult with federal and local representatives as it pertains o program funds,
regulations, etc.

« Serve and participate in councils, task forces, boards, planning committee’s and Guam deiegations to
provide representation, develop and plan for programs, services, legislation and policies.

25% | SUPERVISION:

» Provide support, guidance and direction to the 60+ employee's in the bureau.

» Provide immediate supervision to al direct service supervisors in addition to a direct service program and
siaff.

= Oversee and conduct the interviews for recruitment of staff.

« _Participate and conduct the orientation and training of staff.

= Conduct the Work Plan and Perlormance Evaluations of staff in addition to the preparation and
development of the Employee’s Individual Development Plan.

¢ Handle and conduct oversight on those complaints or issues of concerns as it pertains to personnel.

o Conduct reviews of reports, cases and other documents that require supervisory approvais or
concurrence.

» Provide consuitation and make decisions that are necessary in the management of cases.

* Conduct general staff meetings and management meetings to keep staff informed and plan for program
goals and objectives.
10% | ADDITIONAL FUNCTIONS

s Serve in acting and/or detailed assignmentis to positions that require coverage.

» Provide representation for the Director or Chief or depariment in special meetings or committees.

» Provide coverage for supervisors who are absent or unavailable for their program staff.

» Provide appearances in court when subpoenaed, summoned or to provide testimony or representation.
NON-ESSENTIAL OR ADDITIONAL FUNCTIONS: List duties and responsibilities not listed above that may be
performed, as assigned.

s Attend meetings related to the program.

» Participate in special projects or trainings as assigned.

s Perform other related duties as assigned.

» Conduct program presentations/trainings.

1R CONTACTS: Departments, agencies and individuals you deal with during the course of your daily activities.
A. Within your department / agency. Mark (X or V) one box:
[ 1 None [ ]Up to 15% of total working hours
[ 115 - 50% of total working hours [ X] Over 50%
B. Outside your department / agency. Mark (X or V)
[ ] None [ ] Upto 15% of total working hours
[ X] 15 - 50% of total working hours [ ] Over50%

v. SUPERVISION RECEIVED: How closely is the employee's/jobholder's work reviewed by the direct supervisor?
Mark (X or ) one correct response.
[ 1 Detailed and specific instructions / procedures received or followed for each assignment.

] General Supervision — Routine duties are performed with minimal supervision. Standard practices or procedures
allow employee to function alone at routine work. Supervisor makes occasional check of work while in progress.
Work is reviewed upon completion.

[ 1 Direction — Receives guidance about general objectives in most of the tasks and projects assigned; determines
methods, work sequence, scheduling and how to achieve objectives of assignments; operates within policy
guidelines. (Generally applicable to skilled professionals, supervisors and managers.)
[X] General Direction — Receives very general guidance about overall objectives; work is usually quite independent of
June 29, 2007 2
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others; operates within division or department policy guidelines, using independent judgment in achieving assigned
objectives. (Generally applicable to managers / administrators in farge and complex organizations and to
department / agency heads and their first assistants.)

V. SUPERVISION EXERCISED: The employeefjobholder supervises other employees. List the number of
employees supervised, thair position titles, and a brief description of their responsibilities.

Number Supervised

Position Title

Description of Responsibilities

1

Social Services Supervisor I

Provide immediate supervision regarding
administration and oversight of the Work
Program Section of the bureau.

4.5

Saocial Services Supervisor |

Provide immediate supervision regarding
administration and oversight of direct
service programs (Child Protect Services
Section and Family Services Section.)

Social Worker Il

Provide immediate supervision regarding
their case assignment sand perform in the
Home Evaluation and Placement Section
of the bureau.

Program Coordinator IV

Provide immediate supervision regarding
administration and oversight of the
Program Management Section of the
bureau.

Administrative Assistant

Provide immediate supervision regarding
administration and oversight of the
Administrative Services Section of the
bureau.

vl EQUIPMENT: List the equipment (pickup truck, welder, crane, etc.), office machines {(word processor, calculator,
copying machine, etc.), or any other machines, tools or devices that are used on a regular and continuing basis.

Show what percentage of the regular workday is spent using each.

PERCENT (%) OF TIME
TOOLS / EQUIPMENT
FOR EACH
Computer 50%
Telephone 40%
Copying Machine 5%
Fax Machine 5%
Calculator 20%
Motor Vehicle 30%

VL, JOB REQUIREMENTS

[ 1 Mark (¥ or X) here if jobholder is unable to complete this section. The direct supervisor will then
camplete this section for the jobhaolder.

A. MINIMUM QUALIFICATION REQUIREMENTS: List the minimum experience and training a qualified applicant
must have before employment.

1. WORK EXPERIENCE: List the general, specialized and/or supervisory / management work experience needed and
how much (in months and/or years). It none, mark (¥ or X) “No work experience required.”

[ 1 No work experience is required.

General: Experience in Human Services Administration Work

3 years

Specialized: Experience in Supervisory Work

2 years

Supervisor / Management:

June 29, 2007
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If no work experience is required, list the knowledge, abilities and skills a qualified applicant needs before employment to |
perform the essential job functions.

2. FORMAL EDUCATION OR TRAINING:
Mark (v or X} the most applicable education level required.

a. [ ] Below High School — Show Number of Years

b. [ ] High School Graduation/ GED

c. [ ] Vocational / Technical Schoaol

Show specific training that is required by this position.

d. [ ] Some College

Show number of [ ] Semester Hours or[ ]Quarer Hours

Show specific courses required by the essential functions of this job.

e. College Degree (Show major area of study required.)

[ ] Associate's :

[X] Bachelor's: _Degree in Social Work or Hurnan Services Work from a recognized college or university or

[ X} Master's: Degree in Human Services Work

[ ] Beyond Masters:

3. CRITICAL SKILLS / EXPERTISE: List specialized skills or specialization needed to perform essential functions.

Knowledge of the principles, practices, and techniques of Social Welfare and Public Administration; Ability to plan and
administer comprehensive human services programs; ability to interpret, apply and make decisions in accordance with
federal and local laws, regulations policies and other program guidelines; Ability to prepare state plans and grant
applications; Ability to prepare the bureau budget in accordance with law and administrative guidelines; Ability to provide
professional consultation in an appropriate area of specialty; Ability to work effectively with the employees and the public;
Ability to communicate effectively; orally and in writing; Ability to maintain records and prepare report.

4. LICENSE, REGISTRATION OR CERTIFICATION:
List possession of required license, professional registration/certification needed to perform essential functions.

Valid Driver's License

B. MENTAL / VISUAL, PHYSICAL, AND ENVIRONMENTAL JOB REQUIREMENTS:

1. Mark (v or X)the most appropriate physical requirement(s) for the job.
[X] Sitting The job requires the employee 1o sit in a comfortable position most of the time. The
employee can move about.

[ ] Sitting Employee is required to sit for extended periods or time without being able to leave the
work area.

June 29, 2007 4
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[X] Sitting/Standing/Walking
[ 1 Climbing

[ 1 Lifting
[X] Pulling and/or Pushing

[ ] Carrying

[X]} Reaching
[ ] Stooping and Crouching

[ 1 Crawling

[X] Speaking
[X] Listening
[ ] Other

The employee is required to sit, stand, walk most of the time.

Employee is required to climb ladders or scaffolding or to climb and work in overhead
areas.

Employee is required to raise or lower objects from one level to another regularly.

The job requires exerting force up to pounds on a regular basis to move the

object to or away from the employee.

The employee is required, on a regular basis, to carry objects in his or her arms or on
the shoulder(s).

The employee is regularly required to use the hands and arms to reach for objects.

The employee is regularly required to bend forward by bending at the waist or by
bending legs and spine.

Empioyee is required to work in a confined space and/or to crawl and move about on
his or her hands and knees.

The job requires expressing ideas by the spoken word.
The job requires the perception of speech or the nature of sounds in the air.

Describe the requirement.

2. Mark (¥ or X) the most appropriate mental / visual requirement for the job.

[X] General Intelligence (typical requirement for machine operators, office staff, etc.)

[ 1 MotorCoordination Skills {typical for automotive mechanic, painter, elc.)
[X] Coordination of Eyes, Hands, and Feet (typical for tractor trailer driver, fire fighter, line electrician, etc.)

[X] Verbal Intelligence {typical for counselors, customer service representatives, etc.)

[X] Numerical intelligence (typical for an accounting clerk, cargo checker, elc.)

[ 1 Other

3. The job’s most appropriate work environment and the weather exposure,

Show what percent of a typical workday is spent. (Select one response only)

100% Indoors in a comfortable temperature-controlled environment (for instance, in an office}.

% Indoors in a non-temperature-controlled environment (such as an open garage, storerooms, warehouses and

etc.)

%  Outdoors exposed to changing weather conditions (for instance, rain, sun, wind, etc.}

%  Outdoors but in an enciosed vehicle protected from extreme weather conditions.

4. Other physical working conditions

[ 1 Mark{X or V) if none of the following is applicable.

Show what percent of a typical workday this position is exposed to;

%  Air contamination {i.e., dust, fumes, smoke, toxic conditions, disagreeable odors).
% Vibration (i.e., operating jackhammer, impact wrench).
% Noise (Exposure at a level enough to cause bearing loss or fatigue).

%  Animproperly illuminated or awkward and confining work space.

June 29, 2007
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% Working above ground level where the chance of falling exists (i.e., on ladders, rooftops, bucket trucks,
scaffolding).

% Lifting or carrying items or objects. Describe item/object and weight:

% Heat. Describe source and degree of high temperature.

% Cold. Describe source and degree of cold temperature:

Other hazards. Describe:
%

5. Describe the working conditions that are irregular or unusual for the job and show frequency of exposure.

Mark (X or V) if not applicable.
CONDITION FREQUENCY OF EXPOSURE

C. Work Schedule/Hours — Mark (¥ or X) the most appropriate work schedule/hours for the job.

[X] Regular - Standard Eight (8) hours daily, Monday — Friday

[ 1 Irregular — Shift work — A 24-hour work operation.

[ 1 Regular/Irregular — Overtime hours with overtime pay entittement
State Purpose and Total Hours required per pay period:

[] Regular / Irregular — Overtime hours without overtime pay entitlement
State Purpaose and Total Hours required per pay period:

The information given on this position is complete and correct.

Signatur'é'bi Efnployéé o Date

June 28, 2007 6



Vill. SUPERVISOR’S REVIEW
IMPORTANT: This Block To Be Filled Qut Only By The Direct Supervisor

a. (1) Has the employee correctly stated his or her official payroll position title?
[ ] Yes [ ] No

{2) If not, what is the correct title?

b. (1) Are the employee's statements about the duties of his/her position and the supplementary information
complete and accurate?

[ ] Yes [ ]No

(2) If not, what additions, deletions or corrections should be made? (Refer to block and page)

cC. What positions under your supervision perform the same essential functions Give name and title:
Name Title
d. Does this position require (mark ong)

[ 1 Immediate supervision on a regular basis,
[ 1 Immediate supervision only for new/complex tasks, or

[ ] Little immediate supervision.

e. Does the employee participate in {mark those appropriate) the

[ ] Formulation, [ ] Interpretation, andfor [ ] Application of Agency/Department policy. Give examples:

f. The employee (mark one)
[ ] Performs routine, well-defined tasks,
[ ] Performs moderately complex tasks requiring moderate knowledge of Agency’s/Department’s work; or

[ ] Performs complex tasks requiring extensive knowledge of Agency's/Department’s work.

| certify to the accuracy of the description of duties, responsibilities and organizationa! relationships provided herein;
further, that the position is necessary to carry out government functions for which | am responsible. This certification is
yeknowledge that this information is to be used for statutory purposes on the use of public funds. The false or
misleading statdment may constitute violations of such statutes or their implementing regulations.

: 2 o3/
Ter . Aquon, DPHSS Deputy Director : Oé 25/2/
/ Signature of Immediate Supervisor Date

. JUN 2 8 200

ARTHUR'U. BAN AGUSTIN, MHR, DPHSS Director
Signature of Department/Agency Head Date

June 29, 2007 7
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1X. Human Resources Office Review:

Date:

Reviewed by:

Position Title Name

Classification Correct: { ] Yes [ ] No

If not, corrective action taken: (Attach copy of review made)

Approved by: __

Human Resources Manager Date

June 29, 2007 8
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GOVERNMENT OF GUAM

DEPARTMENT OF PUBLIC HEALTH AND SOCIAL SERVICES
DIPATTAMENTON SALUT PUPBLEKO YAN SETBISION SUSIAT

LOURDES A. LEON GUERRERO ARTHUR U, SAN AGUSTIN, MHR
GOVERNOR, MAGAHAGA" DIRECTOR

LAURENT SF DUENAS, MPH, BSN
LY. COVERNOR, SN0 WA LA NOV 03 N DEPUTY DIRECTOR

TERRY G, AGUON
DEPUTY DIRECTOR

Memorandum ' " @ @ P
To: Edward Bim, Director of Depantment of Administration “

From Arthur U. San Agustin, Director of Public Health and Social Services

Subject: Petition for Recruitment Above-Step
RE: Krisinda C. Aguon, Human Services Program Administrater

Hafa adai. This petition for above skep recruitment is made pursuant 1o 4 GCA, §6205 to allow our
agency to hie Mrs. Krisinda Aguen, above-step into the position of Human Services Program
Administrator. This petition is based on Mrs. Aguon's Exceptional Qualifications, which is
refleciive of her twenty-ome (21) years of proficiencies in early childhood, elementary and high
school education, special education, individualized education plan, formulation and implementation.
Her experience as an educator, manager and advocate allows for a wealth of knowled ge and practice
that will greatly benefit the Bureau of Social Services Administration and its many programs.

Therefore, we request a review of our petition to hire Mrs. Aguon lor the position of Human
Services Program Administrator, above Step | subject (o your recommendation. Attached are the
following documents to assist in your review:;

l. Jab Announcement
2. Job Application

3. 4GCA 6X)3

4. Notice of Rating

If you have any guestions, please contact Mrs. Mary Ann Perez, Personnel Officer at 671-922-2516
or email maryunn.perez @dphss, suanm. oy,

Seetot

NOV ~ 4 2021 ll

Deparlinenl of Admiiiay ot on
ARTHUR U. SAN AGUSTIN, MHR Fuman Resonrees Divigion I
Diredtor : |" b
Attachments 1‘ @*9 (

_ Fecnia ancy

Department of Public Health & Social Services .
155 Hasler Place Hagatna, Guam 96910

www.dphss quam.gov



DEPARTMENT OF

B
ADMINISTRATION
| DIPATTAMENTON ATMENESTRASION
LDURDES A. LEDN GUERREAD
:nwnm:: o HUM%N RESOURCES DIVISION Gevernor [Magehige)
BERNADING C. GINES {Dibision Inadilanto yan Guinaha Pora Tootaoo) HOSHUA F. TENORIO
Deputy Director {Sigunds Direktor) Telephine (Tellfur) (6711175 12881804 » Fax [Foki): (671} 477-3678 Le. Governoe [Sigundo Mege'1dhi)

OPEN COMPETITIVE EXAMINATION

To establish a list for the position of

HUMAN SERVICES PROGRAM ADMINISTRATOR
Annocuncemant Number: DOA 95-21

Open: May 18, 2021 Continuous

GENERAL PAY PLAN (GPP})
OPEN: R-01; $65,623 P/A -R-10; $90,087 P/A
PROMOTION: R-01; $65,623 P/A ~R-18; §115,661 P/A

The Govemment of Guam may offet compatitive benefit packages, which includes reiirement |Defined Contibulion Plan 401 and 457),
teaith ingyrance pland, caleleda plan, an Emplayes Assistanca Pmgram, annual and sick leove, paid holidays snd e insurance. For
additional information regarding the Govemment of Guam Retirement, please vish wwwoor com. For other inguims please visit
Department of Adminisiration wabsite www hr dos guam gov

Application Submission
OUR OFFICE WILL BE ACCEPTING APPLICATIONS ELECTRONICALLY. EMPLOYMENT APPLICATION FORMS
ARE ACCESSIBLE TO DOWNLOAD ON THE DEPARTMENT OF ADMINISTRATION'S WEBSITE AT

WWW.HR DOA GUAM.GOV. PLEASE EMAIL YOUR APPLICATION(S) TO: D 8 UAM.GOV,
Who Can Apply

Open to afi govemmaeni of Guam employeas and the public.

Qualification Requirements
Thres {3) years of experience in human service adminisiration work, two (2) years of supervisory experience, and
graduation from a recognized college or univarsity with a Maslar's Degres in the held of human services; or

Any equivalant combinalion ol experience and training beyond the Bachelor's degres which provides tha minimum
knowledge, abilities, and skils.

tre of
Administers an lsland-wide human service program within a bursau under the Division of Public Welfare, Departmeant
ol Public Health and Social Services.

i v las of Wi

Administers human services programs that promote the general welfare of its clienis or programs that evaluals tha
quality of human service progams. Dalermines program priorlies and direciion in compliance with appropriale laws,
policies, rasources and human services needs. Develops and oversaes programs, policies, plan and procedures.
Prapares sials plans and/or grant applications for fedaral grant-in-aid programs, Nagotiates contracla and interagency
agreemants, Provides consultation and professional expertise in approprials area of specially. Collaborates with human
service profgssionals, community groups and the public in identifying human service or socia) welfare neads,
developing a soclal weifare plan, coordinating and mabiizing community rescurces or evaluating the defivery of human
services, Prepares bureau budget in accordance with laws and administrative guidelines. Maintains records and
prepares reparis. Performs refated duties as required.

Knowladge, Abilities & Skills

Knowledge of the principlas, practices, and lachniques of Social Welfare and Public Administration, Ability to plan and
administar comprehensive human service programs. Abllity to interpret, apply and meke decisions in accordance with
federal and local laws, regulations, policies and other program guidelinas. Ability to prepare slale plans and grant
appiications. Ability lo provide professional consultation in an appropriale arsa of specialty. Ability to prepare the buraau
budget in accordance with law and adminisiralive guidefines. Ability o work effactively with the employees and the
pubtic, Abllity lo communicale effeclively, orally and in writing. Ability to maintain records and prepare report.

Inimuy; lonal Requi
All new gmployment in the service of the govemmant of Guam shall hava, as a reasonable measure of job parformance,
minimum requirement of high scheol diploma or a successful completion of Genaral Education Development (GED)
test or any equivalent of a general education high school program, appranticeship program or successful compistion
of a cerificalion program, from a recognized, accrediled or cerlified vocalional iechnical institution, in a spacialized field
required for the job, pursuant to Public Law 29-113,

Docomentation Requiremants
To validale credentisis you may clalm, (e.g., High School Diploma, College Transcript, DD-214, eic.), an original or
ceriified copy of the documeni(s) must accompany each employmenl application you are applylng for with your legal
signalure. Appticanis shall be responsibla lo provide afl required documanis for each employmant application submitiad
and fallure to provide proof may result in disqualification. For more information, plaase contact the Recrultment
Branch at 475-1141/11120/1174,



HUMAN SERVICES PROGRAM ADMINISTRATOR

OPEN COMPETITIVE EXAMINATION

Zulipbslily Delgeminalion Form

Your 8 mployrmeni appication will nol be doomed compleied wnless B8 Sullsblifty Camminaticn Form b complslaly
Mg cut, signad and dolwd. H & by nol complaie or mil&BIeg Teom your sppRcaLan. your Bpeiicalian for Whis position wo
oo rejecied, FHEW pay pailculsr atten Uon fo queation ¥2, IT vou ERTC YRR you musl aliach your polloy Cazmnce
that ks no alcker than one (1} manth frem Lhe dale of sumitling your sppieation, (n addsion. plsase resubmit pn updated
Sudabiiy form ¥ anyibing oioumad thal wirrBnia updaling your eepgnasy an your Sulshifity Form aker you hava
mubmitied your Gpplicalion.

Prohitition Pycib et 4 L, 2698

Mo person comviciad ol & bax aff4nse Lical iha govisicn o chagler 25 of Tiua @ GCA, or an offenee an doflned in
Rrtiche 2 of Chapiur 2B, TWe 9 GCA th Guam, of 80 offenss In sy kirdsscion which inciydan, ol o minkmum, ol of tha
viumenis of waid offenss s, of wha |1 atad on the Sex Difander Registry shall work [n pny spgoncy o nslumaniabty ol
e gewmmymaal of G,

Examinstion, Bacuine w14
fpoplicamy will be ratad on A scala betvasn 7000 and 10000 poeaan on g beds of thek inpning, sducrlion ang
ayparancs in misdon o e regquinmanle of L poslton,

inincrieving Procadures
#, parsongl inlerviemey or e by Iakaphona (5 aff-saland ) will ba baid by the appolnling suthorily or his dosgnes for
il glipibiey refarrmd vin cerilcaling.

Emtioyrne il Mg cal Eaeminalion
Al dppieanty MeEanting amakyymand mimt underps 2 medical sopmenation snd ba dedarsd by the physldan i chpdhla
al parforming iha duilas of tha pedilion baing hied lor,

Work Elio(bibty
Whon offerad & pentition, vl wil BA rvgulred (o provide proed of sdendty snd sligibilily iof amplo ymend i ta Unlisd
Stalap wa condition o! employmaht

Prig Srweniig

Applicant waldeind o and offamd omploymanl wilh the Govgmmaend of Guam shall undego and pasa & marelilary
dnay Lral befors baing empEcyed, This 8l50 sppiae lo employmey petected e Tasl Desipaibed Pasitlana [TOP), allre
Lo wubsmid or pALs such tiug bat shal ba grounds for acindnyg e offer of pppolrtmant,

|fu|ucmEﬁlmﬂmm“mﬂhmM&mMmhﬂmﬂlmlmmmﬁ

clowanc, and Bking and pessing 8 diug lest {800 Drag Screqning seclion of the sonouncamenl) Tha bidig
departinend will mak & Ear 1o you oxpisining thess requirements, You wifl have fim (5] bledoass dins fram e
pesbnthad dale of your etar 1o sabmil polics srd cour cgamncees Lhal are o ahda Ui o (1) Mo St Uvb dals
of you teder, Tha coat of the cleerencey ls your maponsibiity. |f you hove dlmiedy Sebrinified clabeBncs wilh yiur
By kel B liea thon, you vl net be reguied o resubmi e long ax thay mood tha data critarn above. 1 yol do ot
it Ay earviclion or condikeml thet woold wasanl rscinding tho (ob offer, ond pass thae dng Lexd you will ba naoliled
of your Al dals.

Whidih to ARply

Submi iab Applcaiions M the Dapadmant of Adminisbatlon, Hunen Rompunmy Dhvdalon 2 fioor, TC butiding,
Tamuning, etwaan tha heory of A4 g.m. = £200 p.m., Monday hrough Fridey, Individuals wilh dhsbflties whe
rgiry # paclel mecommadytion showld contact this offion prior o =ty schedUled sxpminalions of nterviees,
CUR DFFICE WILL BE ACCEFTING APPLICATIONS ELECTRONICALLY. #PLEASE EMAIL YOUR EMPLOYWENT
AFPLUICATIONS TQ: doajohsfidos guamn.goy.

For Mo infoopatisn

C.af or vial 11z wt Lha Ceparmant of Adminsirstan, Human Resaorces Divisken ot (677 475114900128, In wddisan, job
annpuncomends sod srighayrenl applaaton Bma ara scceasia o dowiosd sl Begarimand of Admintairdon’s
wabeie sl wew by doa guam gov. Far further Information, you mey smael doaiobs@idop quam.gov.

&

PERSONNEL SERVICES ADMINISTRATOR
HUMAN RESQURCES DIVISION

WE ARE AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER. WE DC NOT DISCRIMINATE ON THE BASIS
OF RACE, RELIGION, COLOR, SEX, AGE, DISABILITY, EXCEPT FOR POSITIONS REQUIRING BONA FIDE
OCCUPATIONAL QUALIFICATION.



WE ARE AN EQUAL OPPORTUNITY EMPLOYER ~ QFFICIAL gﬁgﬁ;ﬁ.ﬁﬁ?&ﬁw DOCUMENTS
EMPLOYMENT APPLICATION ptec By (Fr FWo

GOVERNMENT OF GUAM
DEPARTMENT OF ADMINISTRATION Date: Received by:
D Li N N,
Digpattment of Administration : T"V:’ T Exbefoate: A
/ ’b{ uman Resources Division H S Diploma/GED ~ N N/A
[0 / College Transcript N N/A
d Police Clearance I‘:J’ N/A
Ty Court Clearange Y N/A
MAY 21 7 Other; s @ N
OFFICIAL §SE ONLYZ* __ APPLICATION#: / 228232/ s=.

(Not Applicable). Your Social Secunty Number is necessnry to mnmtnln proper identification of your records. Refer to the page entitled
"GENERAL INSTRUCTIONS & INFORMATION" for further information.

POSITION APPLIED FOR: . JOB ANNOUNCEMENT | 3. LOWEST SALARY

NO.: ACCEPTABLE:
HUMAN SERVICES PROGRAM ADMINISTRATOR DOA 95-21 $90, 087
4. NAME: Last First Middle 5. SOCIAL SECURITY NO.:
AGUON KRISINDA CALVO _
6. MAILING ADDRESS: P.O. Box or Street Number City State Zip Code
GUAM |
7. HOME ADDRESS: Street Number City State Zip Code
- GUAM T

8. PHONENO. vore (NN | c- [N | c--
9. EDUCATION: Pleasc check and indicate all of your formal educational accomplishments:

High School Graduate - School: GEORGE WASHINGTON SENIOR HIGH SCHOOL

Lacation: MANGILAO. GUAM Ycar Graduated: 1991

[C] Completed G.E.D. - School: _

Locatton: Cerlilicate No.: Year Graduated:

Indicste Last Grade Completed in High School (circle onc): 9th 10th  Ilth

School:

Dates of Attendance Credit Hirs. Completed
Name and Location of - = Course of Study Type ol Year
College/University From To Sem.,  Qtr. Degree Earned
UNIVERSITY OF GUAM 1991 1997 >130 ECED BA 1997
Major Undergraduate Sem. Hrs. Qtr. Hrs., Major Graduate College Courses Scm. Hrs. Qtr. Hrs.

Courscs

10. LISTMANUALS, EQUIPMENT, LICENSES, SPECIAL TRAINING, ANIOR CERTIFICATES PERTINENT TO THE POSITION APPLIED FOR:

PLEASE SELE ATTACHED RESUME




11. WORK EXPERIENCE
This pofion must be accurate and complete. Please be as detailed as possible to obtain full credit for your work expericace. Applications lacking sufficient information may be
reiccied. Under A, please indicate whether it is your PRESENT OR LAST EMPLOYER IF NOT CURRENTLY EMPLOYED. List your entive work history, including part-
time, volunteer and detail appolntments. List jobs in order by starting with your present job, ar last job if you are uncmplayed. List cach promation as a4 separate job,
Dutics should include most difficult or mast Important respunsibilitics, and/or most significant nccomplishmenis in the posiiton beld, to Include pereentage of time spent, If
additional space is needed, continue on item #12, or a separate shieet(s) and ateach to application.
A. NAME OF EMPLOYER/MAILING Telephone No.: meh:d .
ADDRESS . o0 ay Year
(Check one) '] Presentor (SOl To:
(| Last Employer Immediate Supervisor: Mo Day Year
DEPARTMENT OF YOUTH AFFAIRS MELANIE W_. BRENNAN HRS-. WORKED PER WEEK: .
Position Title: Salary: I Reason for Leaving:
Teolbuise commeion | rnspotionts suerisny [onsupanisoy / [Jpemnen. [ rempory
Specific Duties Performed and Percentage of Time Spent: %
PLEASE SEE ATTACHED RESUME 100
B. NAME OF FORMER EMILOYER/ Telephane No.: From: oCT 19 2017
MAILING ADDRESS Mo Day Year
(671)477-9370 To:
. . Mo - Day U Yeur 1598
: Immediate Supervisor, pu
GUAM DEPARTMENT OF EDUCATION ELIZABETH HANZSEK HRS. WORKED PER WEEK- _—___
Paosition Title: TEACHER/ASST PRIN, /INST. COACH | Salary: 550,000 Reason for Leaving: PROMOTION
Type of Busivess EDUCATION | This Masition Is Sup:rusury DNuu-Supcfnsury ! Dl‘cmuucm D’l’cmpumry
Specific Duties Performed and Percentage of Time Spend: %a
PLEASE SEE ATTACHED RESUME 100
C. NAME OF FORMEREMPLOYER/ ' Telephone No.: From:
MAILING ADDRESS Mo Day Ycar
To:
Immediate Supervisor: Mo Day Year

HRS. WORKED PERWEEK:

Pasition Tille: | Salary: | Reason for Leaving:
Type of Business: I ‘this Pusition Is DSupcmsury D-’Gun-Snp:wmmy / DI’:mmncnl DTcmpnrnry
Specific Daties Performed and Pevcentage of Time Speat: %a

waaed 117



12. USE THIS BLOCK TO CONTINUE YOUR RESPONSES TO ANY NUMBERED SECTIONS OR ITEMS: (Please specify No.

of item.)

13. INDICATE WHAT TYPE OF EM PLGYENT YOU ABE WILLING TO ACCEFT IF E.'li FERED?

Flease nete the following: you will be considered for anly thase T.yges of employment that vou have checked, you
may check more than oog; if you wish to change your choices aner application submission, please contaci the
Recruitment Branch at 475-1128/1141.

¥l Prebationary (leading lo permanent employment)

[[] Limited Term (employment up to 1 year)

[J Tempaorary (employment vp to 120 working days)

[] Part-time (less than 40 hours per week)

[} On-cull, Seasonal, Intermittent, or Provisional {as requircd by agency)

_——Tmeeeee————ee—s e
14, PREFERENTIALHIRE STATUS

This applics only 1o first lime agplicams of governmen! of Guam Ment Si.:hularslhi%_n_r Educatiennt Loan Recipients. If you
wish to chaim Prefereniial Hire Status, please checlt "Yes™ and attach ledter of eligibility, if not, check "N/A" This stalus is
applicable only for initial employment with the government of Geam. Approval of claim is subject 1o verilication.

[Eapplicable, please specily provious apphications inwhich you chimed prelerential hire slas
{Comdinue on separale shest il pecessary )10 wes, please specily:
|. BepatimentfA pancy: Bosition Title: Year: 1 YES
2. BepantmentfAgency: Pasitian Title: Yaar,
O} no
3. DepanmznvAgency: Fositagn Titla: Yeaar, MrA

15. PERSOMAL CONTACT (Optianal: In the avenl that we are wnafie fa romact you, please give three names for reference )

MANME ADDRESS TELEPHONE NO.

JUANK. CALVO - B




1 e — e b e - R B WY ) P AL L A" Mt = = e B Sk il £4t T t 5 B fomme £

IMPORTANT INFORMATION

PLEASE READ BEFORE SIGNING THIS APPLICATION

Job Application: The job application you submit is congidered curren! for one year from the date the clipibihity listys established. 17 18 YOUR
RESPONSIBILITY TO INFORRM THIS OFFICE OF ANY CHANGES TO YOUR ADDRESS OR TELEPHONE NUMBETR.

Evaluation Methods: To determine yevrdualifications far the pasition which you ose applying, job relied rens designed o reveal your capanity te successfilly
perform the dutics of 1he pasilion are ulilized. Most posilions reguire an evaluation of your application te daicaning your qualificaiion based on o rting wf
your cducation and ¢xpericnce. Additional examinalions sucl as a written ond an abilities les may be required depending on the particular job tequircments af
e pesiion., The top eligibles will be refemed for cmploynient considerdtion for each vacaney subject 1o ony relevant Jows and the Persoane) Rules omd
Regubations of tie respective department or agency. [7a seleclion interview is cequired, you will be notificd. Failure o submil to cpleyiment examination
requirements will cesult in an insligible mting.

Prug Serzeqlng: Upon selection for enployment inde the grverament of Guam, you st ke ond pass unnalysls testing, for illegal bse ol drugs. In additon,
government empleyees arc subject o 1eir ecspecuve Drag-Free Wark Place Program requirenicals. Fatlure to submit to drug lesting will resull in inmediase
' disqualification or disciphinary odlia,

Pre-Employment Medicsl Examinatlon: All applicanys aceepling employment with Ihc governmend must take oad pass 3 pre-eniry physical exomination as o
conditman al employmenl or continued employenent, Applicants sccepting employment with educational instiutions and/for agencies requiring health
elearmce musi take and pass 4 pic-chiry cxamination os a conditien el emplaynimt. All appliesnigieniployess are cesponsible o all expenses incamed fur
this examination. Failure (a salisfaclority meel or complete the specific roguivements ol ihe 2xaminotion may reselt in your disqualiffealion or lenninmion
rom emgleyment.

Background bnvestigation: When you sign this jub application, you wulbarizs die governnwem @ seek and obiain information cegarding youre suilabilny o
employment, 1o Include but nal Heleed 10 luca! and federal eourt job related convielions. Al faclors whith gee Job relaicd moy be lovesngated (e,
privivns ¢luplaymen, edueational eredentials, and crminal record]. AN infoniative olitaiied may he used t deteanine yoor cligibility for employecat 1o
accordince with cqual cployeem oppurtuniy gidelines. Inadimon, when you 2ign tes apphesion, you release previvus cnaployers and jub relalvd sources
teoom degal Wanbilny fur the informstion they provide relalive 1o your suitabilily for employimen.

Praleatisnary Period. 10 you are seleeed for penoament oppoimtmen 1o o clagsificd position, you must initially ondergo o probitiunary pericad sulyject 1o e
Fersonmel [Rules and Tepalations of your respective deparnend oragency. Alltenipucary, Limlted Term, pan-tine sod on-val enipliyces g net gerve 3
prlailonarcy perlad anl arc sulijeet o bevinloating al will.

FAMILY pTEMBIRS IN THE GOVERNAMENT

To aveid vialation of e Mepatism Rule, or relaicd siatuies, whercby spouges and peesans witliin Wie Tirsl degree of “bivod refationship™
may rol be empleycd in the same deparimen! or ogency in o super¥iser-subordingie relavionship snd wliere twe or mare family members
under Al same househnld ane prohibited: exception 1o his rule may he made for thy good of (he poavernnwens feevice, Upan selection and
processing with the Departmens of Adminisiation, Human Resourecs Division, please disclose family members employed williin your
apencylileparliment.

16. APPLICANT STATEMENT
(ATTENTION: Read the following certificeiion and agreement before signing this application.)

KRISINDA CALVO AGUON

I, , hereby certify thut all stalciments made an this applicslion ane rue, complele
(PRLINT NAME)

and cirreei §o the best ol my knowledpe. | upderstand thal any false or dishotiest answer (o any question on this applicalion may be grounds far
rating e meligible lor cmplayment apd remeving my name fram the st of eligibles, ar reseinding an employmcnl offer, ar divmissing me
alier un appoiniment. § heeehy authonze the use of my sacial sceunity numbet Toe (e purpese ol record keeping and authorize any invesiigation
ol atf sistenents made, my personal bistory, inchuding cheeks of Mmgerprints, pelice recards, 1o Inclede but net limited to local! sad fedeeal
court job relnted copvictivns znd former crployers and all aflwr informadion us Jeemed necessary e make a proper crployment decision, |
lierchy release previous eniployers/relaled sources Fom legal Lability for infornmlion (icy provide regarding my suitability for emplayment
wilh Lthe government of Guam.

MAY 19, 2021

DATE

ciagng N T




Govermment of Guam
Department of Administration
Preference Points Request Form

FORM A3

This form is used to award prefercnce points for Veterans of the Armed Forces of the United Stares nr the Guam
Police Combat Patrol and gersnns with a disability. This form is separate and apart frem the job application,
1IF APPLYING FOR MORE THAN ONE POSITION, YOU MUST COMPLETE THIS FORM FOR EACH
APPLICATION SUBMITTED IN ORDER TO RECEIVE CREDIT FOR EACH POSITION APPLIED,

NAME: SOCIALSECURITY NUMBER: POSITIONTITLE: JOD ANNOUNCEMENT RO:
KRIiSINDA CALVO AGUON I HUMAN SERV. PROG. ADM. DOA 95-21

1. PREFERENCEPOINTS FOR VETERANS OR POLICE COMBAT FATROL: Piease indicale

[C15 preference points: (Provide DD-214 Member 4, which indicates service dates)

[] !0 preference points: (Disabled Veteran) (Please provide U8, Depariment of Veterans Affaivs letter)
Branch: Type of Discharge: Dates of Bervice:

2. PREFERENCE POINTS FOR PERSONS WITH DISABILITIES

Plense indicate: []5 preference paints (Auach Cerlification of Disability frem Department of Public Health)

Dalc of Certtlication: _

APPROVAL OF POINTS IS SUBJECT TO VERIFICATION. PLEASE SUBMIT YOUR APPROPRIATE
DOCUMENTS SUCH AS DD21d MEMBER 4, V.A, SERVICE CONNECTED HSABILITY DBOCUMENT, OR
CERTIFICATION FROM FUBLIC HEALTH. FOR VETERANS, YOUR DOCUMENT MUST SHOW THAT YOU
SERVED A MINIMUM OF 180 CUMULATIVE DAYS OF ACTIVE DUTY AND RECEIVED OTHER. THAN A
DISHONORABLE DISCHARGE. PLEASE SEL GENERAL INSTRUCTION PAGE FOR MORE INFORMATION.
PLEASE MNOTE, THESE PREFERENCE POINTS ARE ADDED TO AN APPLICANT'S PASSING SCORE, IT
CANNOT BE USED TO QUALIFY AN OTHERWISE UNQUALIFIED APPLICANT.

APPLICANT STATEMENT

fATTENTION: Read the follmwing cermification and agregmet before signing fhis form.)

1, KRISINDA CALVO AGUON , heeeby certily thas all statemmenis made on the prefecence poinl form ora true. complere, and
PRINT HAME)
comrect 10 the best of my knowledge. 1 undersiand that any [als¢ or dishooest answer to any qucslion on this form may be prounds for raling mc

incligible and removing my name fom the kst of eligbles, or rescimding oh employment offier, or dismissing e aftcr an appointment. | herehy
uthorize the Departmens af Adminisiation 10 conduct an invesiigation of my persannd, educanianal, financial, to inclade bul aal limited {¢
ocal and federal courd job related comviclions ar employiment history and | authogize any former employer and any ather person, firm
orporalian, inttilwlion or governmeat agency 10 give the Department of Adminisiration ay informalion they may have abouwt me. o
consideration of the Department of Administralion's review of my spplicution for cploymemd, | release the Depariment of Adminisiralion ant
all providers of information frov Yiability as 3 resun of fuenisling or receiving this infurmation,

C,er MAY 19, 2021
SIGNATUHE (4 APYLICANT DATE

(sign in bluchlack inlk)




Govemment of Guam

Department of Administration
SUITABILITY DETERMINATION

Naoma: Saclal Seeurity Number: | Positian Applicd Tor:
KRISINDA CALVO AGUON * HUMAN SERVICES PROGRAM ADMINISTRATOR

The follawing Informetios will be wsed U dejermine your talia by Fer omplayment. Convleilass, dismissals Irom emplay iieat, ot dishatisrabla 1Ep3TA tigat fram mllltary
pervice da not mean sutomatle disquaiifestlan. Tn determinlog amploymand 1uilabllity. e wil evaluste 1he crcusmiances ol each individusl enae, keeplig In mind 1he
requizements of the positian opplicd for, 1Emere space {1 necded, oftach ap sdditlans] theet ond eeference the appropriaie questhoa,

1. DISMISSAL FROM EMPLOYAMENT/DISHONDORABLE SEPARATIONS FROM MILITARY SERVICE
Within the past seven yapts, werne you

¢ Discharged (fired) from employment for any reazen? D’ES IE]NU
v Asked to renign (quit) afier being infarmed that your employer intended to discherge (fire) you for any D'{EE E MO
Teasen?
¥ Scparated from military service undes canditions other than hanorable? [Ives #no
If*yes™ 10 Ay of the questions above, please give:
MiA
Employer's Mame/adidrass
WA MiA

Date of Action: Reason in Each Case:

1. CONYICTION FOR VIDLATION OF LAW
¢ Hove yan heen convicted of one ar mare violations of low {e.g , felony, misdemeanor, ete.}?
[n answering this queslion, alsa cansider thal you may answer “NO"if the fellowing apphies.
¢ Al olfenses for which you were tned woee 03 3 mingr o jovenile

[Jvcs pANo

* Al eonvictions were annulled or cxpusiged (however sce note betow)

Il you were previously convicied of a [clony and had youwr conviclion oxpunged, you ore net eligible 1o be emplayed in
ny peace oflicer position (4 GCA 4203.1), In addition, if you were administratively pasdoncd ol any erime, you ore nol
eligihle to be employed as a potice officer {10 GCA 77114, Please do noLapply for these positions.

t  Ifave ypuever been convicted alany act, attempl, o7 conspiricy (o overthmw the Stale!Govemnment of Guain D\'ES EN Q
or the federal pove mment by loree or violence?

B ™yes" tn pny nf the ohove, you must submit a lecal Polee Clesrance and Courd Clearance, ao elder than ane manth fram the apptication dote. In
addilion, 1 hereby sutharlze the Depaciment of Adminittrsibon i alse obiale infarmution oo convictions wilhin the U.5, Federal Cournl Syslem.
| Applicants selected Tor initial emplsymeni shall provide an updoted Sultobllity Farm {no later {hap 30 days of being selected) prior de o Pre-
Empinyaiend Drog Test {if required) ar if I'm convicled ol any crimes AFTER submlsslon of my application. Alse you must atiach an addiHanal
feed of paper le This fovm esplaining the izeident Including dates, elreumstiances, and the penslly Imposed-

APPLICANT STATEMENT
{ATTENTION: Head the feliowing ceriification dnd agrectment before sipning fhis foroe.)
, LT oA T ey . hereby wedify Lhat all sintemeats made on this sujinbility fopm are true, complels, and canree)

(PRINT MAME) L
to the best of my knowledge. | undersiand that any falze or dichonest answer to any guestion on this form may be grounds for ruting, 1ue incligtble

and removing my nome fram the list of eligiblcs, or rescinding i employment offer, or dismissing me afler on appointmenl. | herely sulharize
the Dopariment of Adminisication la conduct an investigation of my personal, educational, financisl, 1a Inglude Bul not limited 1o Jocal and
federd| eaurt job related copviclions nr employment history and T authorize sny (ovmtr employer and iy other person, lirm, corporation,
inslitution wr gevernment apency la give the Department of Admimistration any information they may have about me. fn ¢onsiderntion of the
Depactment Al Administration's review ol my application for employment, | zelesse he Departinent of Adminisiranoa and all providers ol
informiztton fom liability as o resull of fummishing or receiving this informalion,

QW_, MAY 19, 2021
SIGN;'Ll URE&ILAPPLICANT DATE

drimr in hinelaalke inley




Government of Guam

Department of Administration
SUITABILITY DETERMINATION

FORM A1

MNanie: Social Secwrily Numhber: | Position Applicd For
KRISTHNOA CALVO AGUON ] HUMAN SERVICES PROGRAM ADMINIETRATOR

Flae Tallowipg ifermotion will be used w deterstioe your colinh ity for enploy ment. Caisisilent, Hittidgezls fram gmplay meny, ar dishencrabie peparatlans from milan
scrvice do nol wtan sytamalic disquabificatien. In deermising cmplas mend suilabiling we will evaloaie ihe elircumasnees of cch tediviius) eang, keoping in mind the
requirements of the paiifop applivd fue. If more space is necded, 3503¢K A0 sddis]anal sheet and reference the appropriale gueltion.

I. SMESSAL FROM EMPLOYMENT/DISHONORABLE SEPARATHONS FROM MILITARY SERVICE
Wilhn the past seven years. were you:

1 Duscharged { fired) rom employmenl for any réason? L__]YEE NU

1 Asked to resign quit) afier bemng wfarmed that your smployey intanded 10 dscharge (iT8) you ror any CIves lno
seusun”

#  Separated from milnary seevice under vonditions other thian honarable? CJves Wno

H “yes™ 1o any of the queattons above, please pive:

A
Employer's Manwe/addeess. N

MNA NrA

Dhale of Achion: Reason in Ench Cnse.

-

7. COMVICTION FOR VIQGLATION OF LAV
% Have you been convicied of ane ar more viatanons of low {e.p |, lelony, mrsdeeanor, £16.)"
In answening Lhus question, aise consider than vz inay nnswer “NG ™ f the following applies
+  All offenses for which you wepe 1zed were us 3 aunor ar juvenle

[CIvES [WFine

+ Al canviciions were spnulled or expunaed (howcver see nele bolow)

If you were previously eouvicied of a felony sml had your cunviction expunged, you are noi eligible to be employed in
any peace afficer posinan (4 GCA 4283.1), Inadduvon, if you were admimsstralively pardaked of any crime, you are nl
whpible to be employed 3s a pohee officer (10 GCA 77114 Please do natapply for these pesinans

v  Have you cverbeen eomacted of any oct, atiemipt, @t conspisacy laos erthraw the Stue Gavernmentof Guam |[[TIYES B0
or the federn] governuwenl by Torce or violenee?

If *wes™ to ony of fhe obove, you must subnidt o tneal Pofice Clearance and Court Clearance, ne older than sne month from the applicarivn date, In
adibitivn, | keseby sutherize the Departoient of Admialyireiien te vlse obtsin iafurmation an conslctions within the V5. Federal Court Syalom,
Applicants aslegied for inltla) employment shall pravide an updated Sitablity Form (ne Ialer thap 30 davs af being gelecied) priar 1o a Fre-
Employment Drop Test {if required] o7 if I'm tonavicted of ony erimes AFTER submisston of my apphication. Al yveu most atach an pdditinnal
theer of paper (o this furm coplaining the incident Including dates, ciccumatsngy, ond the penapy impused.

APPLICANT STATEMENT
{ATTENTION: Read the following vertification aml agreaniéin befors sipning this farvat)

W UOM
1, LR RS AT , herebyy cerndy than o] stalements made on this sutabilily farm are frue, complete, and camect

FRINT NAAIE)

o e bes of my knowledpe, | understand that any false or dishonest angiver to any quesion on this form may be prounds for rating me neligible
nd semovios my name from the st of eligibles, or rescinding an employment affer, or dismussing me ofier an sppoiniment. | hareby wihorize
he Department of Admimistration to randuel an iavestigation of my persenal, sdwsavional, financiad, to inchude vt net {imited te Iocal and
cderal caprt job related convictions or employment lusiary and | anthonize any former emplayer and any ather peesen, fitin, eorpocahon,
institution or gnvernment agency la give tie Departmem of Admimisiranes eny miformonion they moy hove obour me  [n cansidesanon o tle
Depanment of Administanon’s review ol my application lor employment, | release the Department of Admimstration and all providers ol
information Tam liabiluy as a result of furmshing ac receving Ls informanon

MAY 19, 2021
SIGNATURE GEAPPLICANT DATE
{s1gn i blue/black nk) C?Mfm he /a7 1




KRISINDA C. AGUON

PROFESSIONAL SUMMARY

Experienced and accomplished Deputy Director and educator with over 21 years of proficiencies in early
childhood, elementary and high school education, special education, individualized education plan
formulation and impiementation, school to work transitioning, educational mentoring, coordination
and application of social services, educational leadership, organizational and supervisory experiences
dedicated to continued curricular and organizational progress, process improvements, facilitation of

professional growth and certification, proactivity and academic perseverance in ever changing career
industries.

EMPLOYMENT EXPERIENCE

DEPUTY DIRECTOR

Date of Employment : October 20, 2018 to present
Department of Youth Affairs
169 San Isidro Street Mangilao, Guam 96923

Duties and Responsibilities:

¢ Plan, direct, coordinate, administer and evaluate the day-to-day activities, services and
programs of the Youth Correctional Facilities, Administrative Services Unit and the Youth
Development Division of the Department of Youth Affairs

* Apply, implement and decide actions in regards to local laws, regulation, polices and
programmatic guidelines

* Advise and assist in preparation the annual budget and presentation to the budget
committee in accordance with laws and administrative guidelines.

o Advise and oversee developing and implementing divisional processes and standard
operating procedures

» Advise and assist in the coordination of division functions (Division of Special Services,
Administrative Services Unit, Youth Development Division) and activities with governmental
agencies, public and private industries

s Advise and mzke recommendations on policy and program development related to division
matters and the Departrnent of Youth Affairs

¢ Research, advisement and collaboration with identified safety officer in regards to
availability and participation in professional development, local and federal training, and
recertification (Federal Emergency Management Agency, Guam Community Coliege,
Department of Corrections, university of Guam, Red Cross, New Mexico Tech, etc.)
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Identify problems and formulate solutions to ongoing budgetary, logistical and financial
matters

Provide leadership to division administrators to develop and train highly competent, service-
oriented staff, through training and day-to-day management practices that support the
department’s mission, objectives, and service objectives (i.e. Peace Officer Standards and
Training Commission {POST), Special Operations Response Team (SORT), Cell Extraction
Training, Prison Rape Elimination Act (PREA), etc.)

Participate in programs and activities that promote work place diversity and a positive
employee relations environment

Prepare and submit personnel performance evaluations

Determine agency wide priorities in regard to programmatic compliance (Prison Rape
Elimination Act, Office of Juvenile lustice, etc.), its applicable laws and policies.

Determine, research and provide a network of resources to maintain compliance with
federal mandates (training, National Institute of Corrections, Office of Juvenile justice, PREA,
National Criminal Justice Training Center, etc.)

Prepare, present and maintain reports, recommendations, and information to the Guam
Legislature, Judicial Agencies, Government of Guam Agencies, Office of Juvenile Justice and
Delinquency Program, Federal Programs and other citizen/community groups

Participate in planning and preparation of applicable local and federal grants, grant
applications, programmatic implementations, negotiations, contracts and agency
agreements (memorandums of agreements, memorandums of understanding, etc.)
Collaborate with various outreach groups and agencies that service our youth (i.e.
Department of Education, Sanctuary, Liheng Fama’gu’on, | Fama’gu’on-ta, Mandana Task
Force, Guam Police Department, etc.)

Collaborate with educators within the Liheng Famagu’on program (DOE funded DYA school
site program) in regards to programmatic needs and site provisions

Collaborate with human service professionals (social workers, counselors, doctors,
therapists, etc.) to identify client needs and services

Collaborate with various entities to coordinate and implement social and welfare services
applicable client needs

Evaluate coordinated efforts and delivery of client services, community resources and other
applicable needs.

Participate and collaborate in client case reviews and updates with social workers,
counselors, doctors, therapists, educators, youth development supervisors and agency
representatives regarding the administration of program services that promote the general
welfare and address the needs of clients remanded to the Youth Correctional Facility or as
participants of the Youth Center After Care programs

Attend court hearings when summoned to represent the Department of Youth Affairs, its
practices and services for clients
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Advise and oversee the Department of Youth Affairs Resource Centers, its functions,
activitias and community coordinated affairs and outreach (Kattan Resource Center, Haya
Resource Center, Lagu Resource Center)

Collaborate with Government wide agencies In reference to the needs of the Department of
Youth Affairs (Mayors Council of Guam, Public Health and Social Services, Guam Behavipral
Health and Wellness Canter, Guam Housing and Urban Renewal Authority, ete.}

Collabarate, communicate and work effactively with federal and local counterparts, the
media and other relevant persons.

INSTRUCTIONAL COACH

Date of Employment : August 18, 2016 to Octaber 2017
luan Q. San Miguel Elementary Schaol
491 Clara Road MonghMong, Guam De927

Duties and Responsibilities:

& B &

Assist teachers with instruction through non-evaluative ohservation and provide feed back
Assist teachers with administering student assessments

Analyze and present student data

Assist and support school administrators with professional learning communities

Provide professional development on varigus education topics and needs for teachers
Assist and support teachers an implementations of educational strategies and programs
Network with community wide partnerships that will benefit students and their basic needs
Dreganize and schedula teacher asslstant support for teachers at the school site

Provide training and development on district-wide curcicular implementations

Observe teachers for evaluation and/or improvements of thelr teaching methods and
techniques

Prepare and maintain reports of staff observations and progress in complisnce with
applicable curricular guidelines.

Communicate and prepare reports relzvant to emplayee evaluatlons and professional
development

Coordinate professional development and supports for new teachers
Provide professional davelopment for staff members invelved in curricular content



KRISINDA C. AGUON

CONSULTING RESOURCE TEACHER

Date of Employment : August 2010 to August 17, 2016
John F, Kennedy High School
Tamuning, Guam

Duties and Responsibilities:

e Compile academic information for students with special needs

e Act as a liaison between the school, the Division of special education and other agencies
such as Mental Health, Public Health, Department of Youth Affairs, etc. for the provision of
services for students with disabilities

e Ensure appropriate referrals are made and coordinate assessment efforts

e Schedule eligibility meetings, initial IEP placement meetings, IEP review meetings and re-
evaluation meetings

o Facilitate the dissemination of notices to all members of the IEP team for necessary
meetings

e Complete and process all required documents related to the 1EP process and ensure that
all parents and the school receive appropriate copies

¢ Document all team meetings and ensure that documents are appropriately filed in the Data
office and in the schoo! cumulative folders

= Assist the school and parents in exploring appropriate interventions for students or
chiidren who are identified as experiencing difficulties in school, at home or in the
community

e Facilitate in the identification of the areas of suspected disability and the composition of
the assessment team

» Provide technical assistance to program teachers including but not limited to scheduling
meetings, modification implementation, IEP issues, communication with parents and
retention issuas

s Maintain on-going communication with the Division of Special Education concerning the
status of services within the schools

» Provide an orientation to staff regarding referral procedures and access to services

e Farilitate annual meeting for students with individualized education plans

e Assist teachers with implementation of academic goals for students with special needs
Provide teachers with academic infarmation relevant to student’s goals and objectives

» Frovide consultation and manitaring of students with the academic teams

» Compile data and information for individualized education plans

»  NMetwark with communlly-wide partners relevant to job placements for student with
special needs

*» Meet with IEP team members to formulate transition plans for student with special needs
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e Communicate with parents/puardians of students with special needs In regards to
academic prograss

+ Collaborate with human services professional, community proups, nan-proflt
organizatlons, public and private entities to plan and lmplement current academic goals,
post-secondary goals and objectives and social services.

« Fvaluate implemented individualized sacial and educational plans.

= Planning and implementation of warksite placement and acadeimic progress in relation to
student's identificd post-secondary goals

» Cpordinate wrap around services for students in need

TRANSITION TEACHER

Date of Employment @ August 2009- August 2010
John F. Kennedy High Schpof
Tamuning, Guam

Duties and Responsibilities:

« Farglitate annual meetings in regards ta schoal to wark placements for students with
special needs

»« Collaborate with academic team, members regarding student transition plans

= Asslst teachers in providing support for implementation of student transition plans

« Provide and assist reachers in preparing mandated forms, documents and [nformation
regardIng academic services, social services and other related and applicable sarvices

e«  Network with the community and businesses in an eflort to provide school 1o work
experience for students with speclal needs

«  Meet with community partners in regards to student transition and progress
s Communicate with parents/guardians in regards to student progress
+ Provide training to students on basic joh skills and expectations

v Coordinate trainings and presentations with past-secondary schaols to assist with school
to work transitions

+ Collaborzate with IEP team on an annual basis to create individuatized education plans for
students with spacial needs

e Plan, Prepare and maintain indvidualized educatian plans
= Prepare reports, present and update on student’s academic and sacial progress and other
information required during courk proceedings

= Plan, prepare and report findings of inquirias in response to Individuals with Disabilities
education Act (IDEA) State Office
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Prepare, report and provide evidence of compliance in regards to student’s individualized
education plan

Prepare, report and provide evidence of applicable social services, wrap around services,
therapeutic services and other related services as indicated in individualized education
plans

SCHOOL ADMINISTRA ACT. ASST. PRINCIPAL

Oate of Employment : July 2004- August 2009
Guam Department of Education {Lyndon 8. Johnson Elementary School, Finegayan Elementary School,
Agana Heights Elementary School and Chief Brodie Elementary School)

Duties and Responsibilities:

Assist school principal in administering the instructional programs and activities including
supervision of teachers, custodial and clerical employees, pupil accounting, atiendance
records, requisitions and property

Assist in the observation of teachers for evaluation and/far improvements of their teaching
methods and technigues

Assist in the compilation of infarmation for the preparation of the school bhudget

Act as a liaison between the school and the department on matters concerning
transportation for students

Attend meetings related to the administration of the school

Maintain and oversee disciplinary procedures; keep records of disciplinary actions; confer
with pupifs, teachers, parenis in matiers concerning students and take appropriate
measuras

Supervise the preparation of sthool handbogks

Assist in personnel staffing

Hiring and maintaining of personnel

Establish community and government wide partnerships

Assist in creating and defending annual budget

Facilitate individuzlized education plan meetings and coliaborate with team members
Advocate for student rights to free and appropriate education

Mediate between parents and school in regards to concerns and disputes

Qversee all leadershlp duties, safety and welfare in the ahsence of the principal
Collaborate and netwaork wlth local and federal entities in regards to school preparatian,
logistical assistance, other activities
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e Prepare annual schedules, personnel needs, professional development and other related
tasks

« Determine and carryout schoolwide preparation, safety requirements and other logistica!
necessities

o Collaborate and carry out duties pertaining to school site accreditation

s Evaluate personnel in relation to their job description, duties and responsibilities
o Perform other related duties

TEACHER

Date of Empioyment : January 1998- luly 2004
B.P. Carbullide Elementary Schoo!
Barrigada, Guam

Duties and Responsibilities:

» Prepare for and implement the adopted curriculum as mandated by the Guam Department
of Education

s Plan, prepare and deliver lessons to sl students

a Teach and educate students according to their educational needs, ahilities and attainment
patential of individua!l students

» Assign and grade tasks completed by students

s Asgess, record and repart on the development, progress and behavior of students

= Provide or contribute to oral and written assessments, reports and references relating to
all students

»  Promote the general well-being 2nd progress of individual students ar group of students

»  Provide guidsnce and advice to students on education and social matters

» Communicate with parents or guardians regarding student acadernic or social progress,
iSSUEs Or concerns

s  Seek academic or behavioral interventions as necessary

« Communicate or consult with school administratars or staff members to ensure the
stugent’s best interest

¢ Participate in professional development and building professional capacity through
adoption and implementation of various teaching strategies and curriculums

# Ensurg safety and well-being of all students

» NMonitor studant attendance and assist parents in ensuring daily attendance

s Seak assistance through community wide partnerships to provide assistance with student
needs
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Provide individualized instruction to meet all student’s needs

Collaborate with all stakeholders

Adhere to all duties and responsibilities specified by the Guam Department of Education
Implement individualized education plans for students with special needs

Prepare and report on academic progress for children with special needs

Collaborate, coordinate and implement student academic and social services pfans with service
providers, counselors, therapists, etc.

Evaluate, prepare and provide academic progress and quarterly reports as mandated

Collaborate with parents, administrators, stakeholders and social services providers when
applicable in reference to student progress and needs

DAY CARE PROVIDER

Date of Employment : fanuary 1996- Aupust 1997
Adventures in Learning Child Development Center
Yona, Guam

Dutics and Responsibilities:

Prepare for and implement the adopted curriculum and schedule as mandated by
Adventures in Learning COC

Plan, prepare and deliver lessons to all students

Teach and educate stedents according to their educationai needs, abilities and attainment
potential of individual students

Provide or contribute o oral and written assessments, réports and refergnces relating teo
all students

Promote the general well-being and progress of individual students or group of students
Frovide guidance and advice to students on education and social matters

Communicate with parents or guardians regarding student academic or social progress,
iSSUes Or concerns

Seek academic or behavioral interventions as necessary

Communicate or consult with director or staff members to ensure the student’s best
interest

Participate in professional dewvelopment and building professional capacity through
adoptioa and implementation of various teaching strategies and curriculums

Ensure safety and well-being of all students

Monitor student attendance and assist parents in ensuring daily attendance

Pravide individualized instruclion to meeat gl student’s needs
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HEAD TE R/DAY CARE PROVIDE

Date of Employment : January 1993- February 1995
The LittHe Chitdren's Center
Tamuning, Guam

Duties and Responsibilities:

Prepare for and implemant the adopted curricsium and schedule as mandated by The Little
Children's Center

Review applicants and enrollment status of incaming children

Manitar immunization records and submissions te public health

Oversee facility inspection in the ahsence of the directar

Create daily student schedules

Prepare and implemant employee schedules

Prepare payroll and documentation

Open and close facility

Plan, prepare and deliver lessons to all students

Teach and educate students accarding to their educational needs, abilities and attzinment
potential of individual students

Provide or contribute to oral and written assessments, reports and references relating to
all students

Promote the general well-being and progress of individual students or group of students
Provide guidance and advice to students on education and sacisl matters

Communicate with parents or guardians regarding student acadernic or social progress,
iSSUESs Of cOncarns

Seek academic ar behavioral interventions as necessary

Communicate or consult with director or siaff members to ensure the student’s best
interest

Participate in professlonal development and building professional capacity through
adoption and implementation of various teaching strategies and curriculums

Ensure safety and well-being of all students

Manitor student altendance and assist parents in ensuring daily attendance

Provide individualized instruction to meat all student’s needs
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EDUCATION, CERTIFICATIONS AND TRAININGS

Gearge Washington Senior High School
High School Diploma

Mangilao, Guam, 96923

June 6, 1991

University of Guam

Bachelor of Arts in Early Childhood and Elementary Education
University Drive, Mangilao, Guam, 96923

December 19, 1897

Guam Department of Education
Early Childhood {Master Equivalency Certification)
Expiration: August 14, 2022

National Council for Behavioral Health
Youth Mental Health First Aid
Expiration: January 31, 2023

Guam Behavioral Health and Wellness
Strength-Based Wrap Around Process
Certificate of Achievement

June 17, 2016

FEMA Emergency Management Institute
National Incident Management Systems (NIMS})
Program Certificate

April 2, 2018

FEMA Emergency Management Institute
introduction to tincident Command Systems
Program Certificate

April 2, 2018

New Mexico Tech

Incident Response to Terroristic Bombings (IRTB)
Program Certificate

April 12, 2018
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University of Guam
Ethics in Government
Certificate of Campletion
January 4, 201%

New Mexico Tech

Prevention of and Response to Suicide Bombing Incidents
Program Certificate

November 8, 2019

Office of luvenile Justice and Relinguancy Prevention
Secondary Trauma & Traumatic Stress

Certificate of Attendance

June 4, 2020

Qffice of Juvenile Justice and Delinquency Prevention

Secondary Trauma & Traumatic Stress: Physical Signs and Symptoms
Certificate of Attendance

June 18, 2020

National Institute of Corrections

PREA: Your Role Responding to Sexusal Abuse
Certificate of Comgletion

July 12, 2020

National Institute af Corrections

PREA: Investigating Sexual Abuse in & Confinement Setting
Certificate of Completion

July 12, 2020

Mational Institute of Corrections

Communicating Effectively and Professionally with LGBTI Offenders
Certificate of Campletion

July 16, 2020

National Institute of Corrections

Respectful Communication with LGBTQI Youth
Certificate of Completion

July 16, 2020
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National Institute of Corrections

PREA: Preventing and Addressing Sexual Abuse in Tribal Detention Facilities
Certificate of Completion

July 16, 2020

National Institute of Corrections

PREA for Community Confinement Facilities
Certificate of Completion

July 16, 2020

National Institute of Corrections

PREA: Investigating Sexual Abuse in a Confinement Setting: Advanced Investigations
Certificate of Completion

July 27, 2020

FEMA Emergency Management Institute

Safer, Stronger, Smarter: A Guide to Improving School Natural Hazard Safety
Program Certificate

August 3, 2020

FEMA Emergency Management Institute

Reducing the Risks of Nonstructural Earthquake Damage
Program Certificate

August S, 2020

Guam Coalition Against Sexual Assault and Family Violence
Supporting Incarcerated Survivors of Sexual Abuse Advocate Training
Certificate of Attendance

August 13, 2020

RTI! International-University of North Carolina

The Value of Social Capitol Developing Organic Connections, Peer Supports, and Accountability
Certificate of Attendance

August 18, 2020

National Criminal Justice Training Center

Introduction to Cognitive Behavioral Therapy/Skill Development
Program Certificate

August 19, 2020

12
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MENTOR intarnational

Capacity Bullding Strategias for Smaller Mentoring Programs
Program Certificate

August 27, 2020

Natlonal Institute of Corrections

Difficult Pecople: Strategies to Keep Everyane Warking Together
Cartificate of Completion

Aupust 27, 2020

Guam Behaviaral Health and Wellness

Promoting Culturally Respansive Treatment and Recavery
Cortificate of Attendance

September 20, 2020

Guam Coalition Against Sexual Assault and Family Violence

Community Advocate Training and Crezting Change through a Coordinated Community Response
Certificate of Attendance

September 25, 2020

lohns Hopkins University
Covid-19 Contact Tracing
Cctober 10, 2024

Guam Caalition Against Sexual Assault and Family Viclence
Addressing 5afely and technology in Virtual Spaces
Certificate of Attendance

October 29, 2020

Guam Coalition Against Sexual Assault and Family Viclence
Addressing Suppart for All Sexual Assault Survivors
Certificate of Attendance

Octobar 29, 2020

Addictlon Technology Transfer Center Network-Substance Abuse and Mental Health Services
Administration

The Epldemiology of Adolescent Substance Abuse
Cantificate of Attendance
Movember 17, 2020
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NORC-University of Chicago

Addressing the Intersection of Substance Abuse, Use and Suicide
Certificate of Attendance

December 7, 2020

NORC-University of Chicago

SBIRT and Sexual and Gender Minority
Certificate of Attendance

December 7, 2020

NORC-University of Chicago

Adolescents, Young Adults and Opioid Use
Certificate of Attendance

December 7, 2020

Addiction Technology Transfer Center Network-Substance Abuse and Mental Health Services
Administration

The Impact of Substance Abuse on the Developing Adolescent Brain

Certificate of Attendance

December 11, 2020

Addiction Technology Transfer Center Network-Substance Abuse and Mental Health Services
Administration

Substance Use Interventions for Adolescents and Transitional Age youth

Certificate of Attendance

December 15, 2020

NORC-University of Chicago

Substance Use Screening Tools for Adolescents
Certificate of Attendance

December 16, 2020

NORC-University of Chicago

Brief Intervention for Adolescents Part |
Certificate of Attendance

December 16, 2020

NORC-University of Chicago

Brief Intervention for Adolescents Part I
Certificate of Attendance

December 17, 2020

14
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NORC-University of Chicago

Discussing Options and referring Adolescents to Treatment
Certificate of Attendance

December 17, 2020

NORC-University of Chicago

Adolescent and Substance Use: Contemporary Trends in Prevention and Treatment
Certificate of Attendance

December 30, 2020

Guam Coalition Against Sexual Assault and Family Violence
Identifying and Responding to Stalking

Certificate of Attendance

February 5, 2021

National Criminal Justice Training Center (Fox Valley Technical College)
Promoting Your Prevention Activities

Certificate of Attendance

February 20, 2021

National Criminal Justice Training Center {Fox Valley Technical College)
Youth Engagement Strategies

Certificate of Attendance

February 20, 2021

Addiction Technology Transfer Center Network-Substance Abuse and Mental Health Services
Administration

Integrating Grief and Loss Conversations into the SBIRT Model

Certificate of Attendance

March 1, 2021

National Criminal Justice Training Center (Fox Valley Technical College)
10 Myths of Sexual Assault

Certificate of Attendance

March 09, 2021

NORC-University of Chicago

Addressing the Intersection of Substance Use and Suicide: Strategies for Prevention, Intervention, and Treatment
Certificate of Attendance

March 10, 2021



National Criminal Justice Training Center {Fox Valley Technical College)
Ask the expert: What Does It Mean to be Victim Centered?

Certificate of Attendance

March 15, 2021

National Criminal Justice Training Center (Fox Valley Technical College)
A Case Study: “We Got Taylor” The Story of an Abused 3-Year-Old Boy
Certificate of Attendance

March 22, 2021

KRISINDA C, AGUON

Addiction Technology Transfer Center Network-Substance Abuse and Mental Health Services

Administration

Substance Use Interventions for Adolescents and Transitional Age Youth
Certificate of Attendance

April 7, 2021

National Criminal Justice Training Center (Fox Valley Technical College)
Interviewing Children with Disabilities Part |

Certificate of Attendance

April 10, 2021

National Criminal Justice Training Center (Fox Valley Technical College)
Interviewing Children with Disabilities Part |l

Certificate of Attendance

April 10, 2021

National Criminal Justice Training Center {Fox Valley Technical Coliege)
} Take it Back: When a Child Recants Allegations of Sexual Abuse
Certificate of Attendance

April 18, 2021

National Criminal Justice Training Center (Fox Valley Technical College)
Safety Planning for Victims of Child Abuse

Certificate of Attendance

April 18, 2021

National Criminal Justice Training Center (Fox Valley Technical College)
Introduction to Policy Development

Certificate of Attendance

April 22, 2021

1A



KRISINDA C, AGUON

National Crimninal Justice Trainlng Center (Fox Valley Technical College)
A Model for Developing Your Raslllency Program

Certificate of Attendance

April 22, 2021

National Crirninal Justice Tralning Center {Fox Valley Tachnical College}
Explaining ICAC Resaurces to Child Advocacy Centers

Certificate of Artendance

April 22, 2021

National Criminal Justice Training Center (Fox Valley Technical Colinga)
Pracess to Support Policy Development and implementation

Certificate of Attendance

April 23, 2021

National Criminal Justice Training Center (Fox Valley Technical Coliege)
Policy Development Key Inclusions, Resources, and Implementatian
Certificate of Attendance

Aprii 23, 2021

National Criminal Justice Training Center {Fox Valley Technlcal Coliege)
Improving Question Frameworks in Child Interviews

Coartificate of Attendance

April 24, 2021

National Criminal Justice Training Center (Fox Valley Technical College)
Attending to Risk and Needs in Treatmeant

Certificate of Attendance

April 24, 2021

Natianal Criminal Justice Training Center {Fox Valley Technical College)
What Every New Chitd Abuse Interviewer Should Know and How Experlenced Interviewers Can Help Them
Certificate af Attendance

April 24, 2021

National Criminal Justice Training Center (Fox Valley Technical Collage)
The Long reach of Intergenerational Trauma

Certificate of Attendance

Aprif 25, 2021



KRISINDA C. AGUON

National Criminal Justice Training Center (Fox Valley Technical College)
What is Trauma?

Certificate of Attendance

April 25, 2021

National Criminal Justice Training Center {Fox Valley Technical College)
Introduction to Cognitive Behavioral Therapy/Skiil Development
Certificate of Attendance

April 25, 2021

National Criminal Justice Training Center (Fox Valley Technical College)
Motivational Interviewing 101

Certificate of Attendance

April 25, 2021

National Criminal Justice Training Center (Fox Valley Technical College)
Restorative Justice/Restorative Practices-Part 1

Certificate of Attendance

April 25, 2021

National Criminal Justice Training Center (Fox Valley Technical College)
Restorative Justice/Restorative Practices-Part 2

Certificate of Attendance

April 25, 2021

National Criminal Justice Training Center (Fox Valley Technical College}
Restorative Justice/Restorative Practices-Part 3

Certificate of Attendance

April 25, 2021

National Criminal Justice Training Center (Fox Valley Technical College})
Interacting with Traumatized Clients

Certificate of Attendance

April 25, 2021

National Criminal Justice Training Center (Fox Valley Technical College)

What do Victim-Survivor Service Professionals Need to Know About Corrections
Certificate of Attendance

April 26, 2021

18



RRISINDA C. AGUON

National Criminal Justice Trainlng Center {Fox Valley Technical College)
Victim-Centered Strategies for Effective Working Relationships
Certificate of Attendance

April 26, 2021

National Criminal lustfce Training Center (Fox Valley Technleal College)
Reducing Recidivism Improving Supervision Qutcormes for FASD Probationers
Certificate of Attendance

April 27, 2021

National Crimlinal Justice Training Center {Fox Valley Technical Collega)
Introduction to Implementation Science for Enhancing Victim Services
Certificate of Attendance

April 27, 2021

National Criminal Justice Training Center (Fox Valley Technical College)

Introduction to Evidence-Based Practices in Corrections: What Warks in Changing Offender Behaviors
and Pratecting Victims

Certificate of Attendance

April 27, 2021

National Criminal lustice Tralning Center {Fox Vallay Technical College)
Chitd Abduclion Response Team [CART) Overview

Certificate of Attendance

April 28, 2021

National Criminal Justice Training Center {Fox Valley Technical Collega)
The Impartance of CART Training: A Family Perspective

Certlficate of Attendance

April 28, 2021

Natlonal Criminal Justice Training Center {Fox Valley Tachnleal Collega}
tdentifying and Utilizing CART Resources far an Effective Collabarative Response
Certificate of Attendance

April 28, 2021

Natlanal Criminal Justice Training Center {Fox Valley Technical Callege)}
Victim Centeredness and Community Natification and Education
Certificate of Attendance

April 30, 2021



KRISINDA C. AGUON

SKILLS AND APTITUDES
¢ Basic proficiency in Microsoft Office [Word, Excel, Publisher, Powerfaint}
# Basic proficiency in educationa! web designing lonfine resources, Weebly, etc.}
= (Collaborative
= Adaptable
»  Self-Motivatad
« Leadership
* Organized
s Use of individualfgroup scheduling tocls
+ Basic proficiency in use of Live Binders
« Waord Processing
o LUse of online presentation formats {Prezi)
» Establishment of community parinerships {school to work/student placement)
s ise of educationa! standards observation tools {i.e. McRel Walkthrough)
+  Knowledge of facilitation and implementation of individualized education plans
» Knowledge of Transition plan implementatians and partnerships

PROFFESSIONAL REPRESENTATION AND MEMBERSHIP

Pacific Resources for Education and Learning:

« Majuro (2005 Pacific Educational Conference presenter)

= Palau (2007 Pacific Educational Conference, Guam Chair Person and presenter)
National Association of the Education of Young Children {Participant)
Guam Leadership Academy (Participant)
Positive Behavior Intervention Strategies- School cadre representative
Classroom Instruction the Works {CITW)- School representative
Mentor and Coach Training and School Leadership (2017)
Instructional Coach Framework Cadre
Department of Education District Wide Professional Development Cadre
J.Q. San Miguel Professional Development Cadre (Chair)

Lani Kate Program Curriculum {School Representative)

m



KRISINDA C. AGUON

Guam Workforce Development Board {Agency Representative)

Juvenile Justice and Delinguency Preventian State Advisory Group {(Member)
Criminal Justice Automation Commission (Member)

Feace Officers Standards and Training Cammission (Member)

DYA Prison Rape Elimination Act Coordinator {Alternata)

DYA Prison Rape Eimination Act Coordinator {2021)

Guam Homeless Coalition Member (2021)

Government of Guam Summer Youth Emplayment Liaison (2021)

2021 Government of Guam Relay for Life Steering Committee (Member}

Councll of Juvenile Justlce Administrators (Member}

REFERENCES

MELANIE W. BRENNAN
Guam Department of Youth Affalrs Director

CORRINE BUENDICHO
Youth Development Administrator

DAVID T. AFAISEN, JR.
Guam Department of Youth Affairs Superintendent

SHAWN NELSORN
Guam Department of Youth Affairs Youth Service Worker 11



KRISINDA C. AGUON

Aniversity of Guam

Hpor reeommendtion of the Fuenlty of the
Culiege of Education
has conferred upom
Kriginda Karmen Memdinly Calvo

the Begree of

Bachelor of Acts & Edbucation
in Eurly Qhithond/Elementary Education

toithy il the Hovwrs, Riglts, and Privtleges appertnining thereto,

@iven ot Hmgilng, o the Terrtory of Baum
Bocember 19, 1087
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Hs. Gortifors ot
Rrisinda Rarmen Mendioln {lalio
foo e SHpl Solool andd i Hovefove ontthed b5 ths
Biploma
Jume, 1991




KRISINDA C. AGUON

CERTIFICATE LEVEL: 3

GUAHAN KUMISION SETTEFIKASION PARA I MANMANIDUKA
GUAHAN COMMISSION FOR EDUCATOR CERTIFICATION

CERTIFICATE No: 12-06-5555-2022 Initial

Having fully complied with the requirements of the

GUAHAN COMMISSION FOR EDUCATOR CERTIFICATION

Krisinda C. Aguon

is hereby granted this certificate authorizing the holder to perform the services specified hereon in the Schools

of Gudhan for the perlod of time indicated, subject to the conditlons prescribed and un

fess revoked by lawful authority.

MASTER EDUCATOR

Early Childhood Pre K-2 and Elementary K-

Issued: August 15,2012

ASUNCION P. GUERRERO
GCEC Chairperson

NOTE: Any entry periaining to endarsement afler the

This certificate is printed on securiiy paper and will display

line of typed

m&.l.l.&.

Expires: August 14, 2022
MARISSA BLAS
GCEC Certification Officer

Asterishz (****) is void. Any aiteration sheil void the certificate.
“VOID* when reproduced. Holders of Professional IT certification prior fo August

9 2007 will renewv lo Mastey Edurazor in accor2ance with BP 1000.2,

Teyls [=igrvcitter Seney 2= Boz'wlor's Dey

vee: 31 Matles 'z 1 quivalency; 4= Master's Degree; 3=Terminal Degree; Other (specified)
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Wnibetgedat Guaban
Srhool of Busginess and Bublic Aoministration

CERTIFICATE OF COMPLETION

Tius Ceraficate s presented 10

KRISINDA C. AGUON

I5 hereby avarded this certficate lor successfully campledng the

Fthics in Government Hnumﬂwnw
Tor acvardaure widh F SA subsecnon 154050

KRISINDA C. AGUON

Conducted on the 4" day of January 2019

=y 7 ot ol

John J. Révera, Ph.D AnneteeT. Santos, DDA Ronald L. McNinch, ph.D
! o et L Carne farirmvor
T Bl € aurn Pbhe P el Lo et ek - Etre et Dusvan Chae Fabbe ddeuritriron. O ool Undee
d V. tead of Hattete und Pubfy ~limmpmnsnss Volewd of Husenrrs amd Jradln: fdomarsaratran
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Certificate of Attendance

Recorded Webinar

KRISINDA C. AGUON

Victim Centeredness And Community Notification And Education

4/30/2021

S&&Smm«\g

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m
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Certificate of Attendance

..__nm_unm_wﬂn.:ﬂ___mw Jn,..n_ ate : o xmﬁoﬁ‘amq E@U:\_ﬁ:\

KRISINDA C. AGUON

Identifying and Utilizing CART Resources for an Effective Collaborative

Response

4/28/20."7 (60 nunutes)

—— =,

S _/./.m_mwi oicporbor of oflthancy

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m

.—.mnzzg nOB.mnm
Kaowlrdpe That Vrorky




Certificate of Attendance

Recorded Webinar

Krisinda C. Aguon

The Importance of CART Training: A Family Perspective

4/28/2021 (75 minutes)

N Dt f oy

Bradiey Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technica! College

Fox <m=m

._.mnxzunb._.nc_..rmnm
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Certificate of Attendance

Hational Cr Hee Tralnleg Cenater

Fou Vafioy Teehrlcal College m mnc 1._.ng_ #.r_ma_____\mw t. j_ ﬁu _—..

KRISINDA C. AGUON

Child Abduction Response Team (CART) Overview

4/28/2021 (60 nunutes}

Bradley Russ Dr. Clristopher Matheny
Executive Director Vice Presiclent for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m
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Certificate of Attendance

Recorded \Webinar

Krisinda C. Aguon

Introduction to Evidence-Based Practices in Corrections: What Works in
Changing Offender Behaviors and Protecting Victims

4/27/2021 (90 minutes)

non Wafin

\..,u |
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Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Crininal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m
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ZO H ,HO o Certificate of Attendance

Haticral Crl _:L ] r H
T R ey s i Recorded Webinar

KRISINDA C. AGUON

Introduction to Implementation Science for Enhancing Victim Services

4/27/2027 (75 minutes)

e ——— -~ ._

i = .
e e //i/»r( &&u@ﬂ\&v M\ “R\u&m\n\w«\
Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Acatlemic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=
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Certificate of Attendance

SR o Ve S Recorded Webinar

KRISINDA C. AGUON

Reducing Recidivism Improving Supervision Outcomes for FASD
Probationers

4/27/2021 (75 minutes)

= o, D |
SN Hoicpophonof -vfithersy

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m__m

._.mnxz_nhm. no_._......m
e Tt Wesks




Certificate of Attendance

| Recorded Webinar

KRISINDA C. AGUON

Victim-Centered Strategies for Effective Working Relationships

4,26/°2021
Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valiey Technical College Fox Valley Technical College

Fox Valle

TECHNICAL nc_.._..mnm*
Arewledpe That Verks




Certificate of Attendance

Recorded Webinar

Sazg C. AGUON

Ask the Expert: What do Victim-Survivor Service Professionals Need to
Know about Corrections

4/26/20217 (60 minutes)

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m

._.mnxz_nb._.moc.hnm
Tizvonhg




Certificate of Attendance

i 11 e o ok A Recorded Webinar

Kristnda C. Aguon

Interacting With Traumatized Clients

/2572021
= ¢ ™
U el ol o
....|\\\. \rll...\..n —
Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox Valle

TECHNICAL COLLEGE &
Krowledpe Thar Works




Certificate of Attendance

Recorded \Webinar:

\Qﬁm\ZDb C. AGUON

Restorative Justice / Restorative Practices - Part 3

4/25/2021

m_.mn__m< Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer

Fox Valley Technicai College Fox Valley Technical College




O Certificate of Attendance

g e Recorded Webinar®

Krisinda C. Aguon

Restorative Justice / Restorative Practices - Part 2

4/25,2021

it .oty

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminat Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

-.w Fox Valle
TECHMICAL COLLEGE S

Knewlrdge That Woeks




ZO,_ HO Certificate of Attendance -

Lallcrie QJ»m ur ... _ gnr: or xmﬁow.qml M\f\mmu:\wﬁ:..

Krisinda C. Aguon

Restorative Justice / Restorative Practices - Part 1

4/25/2021
—— \.\Iln \...u
.|-d "
= - uw«/\ALx( &&\&@AS\M\ .QN«&@&\
Bradiey Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer

Fox Valley Technical College Fox Valley Technical College




Certificate of Attendance:
s e ; Recorded Webinar

ristnda Aguon

Motivational Interviewing 101

425,202 7 /90 minutes)

oicfewhrof rfotheny

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical Coflege Fox Valley Technical College

Fox Valle

TECHMNICAL no_r_rmnm*
Know!rdgr Thar fivrds




Certificate of Attendance

Recorded \Webinar

Krisinda C. Aguon

Introduction to Cognitive Behavioral Therapy/Skill Development

Q\ 2 maNQN 1

&e}%\m@%«\&%ﬁ

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for instructional Services
National Criminal Justice Training Center Chief Academic Officer

Fox Valley Technical Callege Fox Valley Technical College




Certificate of Attendance

Matlenal Cr

g e Sl Recorded \Webinar

Kristnda Aguon

What Is Trauma?

4/25/20217
- / \\.|.|l k! \I
—— A7) / u
T VA. 4 ./A.&\ &&
. A ‘
J b Vg
Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Vailey Technical College Fox Valley Technical College

Wﬂ%___m
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Certificate of Attendance

Recorded VWebinar

KRISINDA C. AGUON

The Long Reach of Intergenerational Trauma

4/25/2021 (45 minutes)

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

_"ox <m=m
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ZO.‘ ME | Certificate of Attendance

K :Lu_._..: n: vm Tenter

Recorded \Webinar

Kristinda C. Aguon

What Every New Child Abuse Interviewer Should Know and How
Experienced Interviewers Can Help Them

/2472027 /90 minutes)

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m
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Certificate of Attendance

Recorded Webinar

Krisinda Aguon

Ask the Expert - Attending to Risk and Needs in Treatment

4/24/2021 (75 minutes)

Biatnats s oiopda . foheny

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical Coliege

Fox <m=m
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Certificate of Attendance.

Recorded Webinar

%32_3% C. Aguon

Improving Question Frameworks in Child Interviews

472472021
= L. ™
== rap . ’ .
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Bradiey Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m
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Certificate of Attendance v

B .1y Tetnetta ol A . Recorded Webinar

Krisinda C. Aguon

Process To Support Policy Development And Implementation

472520217

ﬁlﬁl iy ~ /M = J . &&%\ém\ «\»&s@v

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m

TECKMNICAL nOEnm
Kazwledpe That tavke




Certificate of Attendance

Recorded Webinar

Krisinda C. Aguon

Explaining ICAC Resources to Child Advocacy Centers

4/22/2021

Sg\d\e&ﬁ

Bradley Russ Dr. Christopher Matheny
Executive Director Vice Presiclent for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m
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Certificate of Attendance

Recorded Webinar

Krisinda C. Aguon

The NCMEC Safeguard Program: A Model for Developing Your Resiliency

Program
4122720217
\IIIMIIJ... 7 )
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Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m

TECHNICAL no_.rmam
Faewlndps That Horke




Certificate of Attendance

Recoided Wehinar

KRISINDA C. AGUON

Introduction To Policy Development

4/22/2021 (75 minutes)

N i sfthery

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m
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IZ..QH .ﬂd | Certificate of Attendance

SGRRRE F Vol 7 Tecnraca Colicn t MRMRGEN ; Recorded Webinar

KRISINDA C. AGUON

| Take it Back: When a Child Recants Allegations of Sexual Abuse

4/18/2021 1 105 nunutes)
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Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m

TECHNICAL nﬂ.Enm
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Certificate of Attendance

Recorded Webinar

Krisinda C. Aguon

Safety Planning for Victims of Child Abuse

4/18/2021
- 5 T I~
X :
Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m
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Certificate of Attendance-
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KRISINDA C. AGUON

| Take it Back: When a Child Recants Allegations of Sexual Abuse

4/18/2021 105 imuinutes)

i f. = fotheny.

Bradiey Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m

a.mgz_nb._. nn_Ermnm
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Certificate of Attendance

Recorded Webinar

Krisinda C. Aguon

Part 2 Child Interviewing Strategies

4/710/2021 (75 minutes)

ot . sfohony.

Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m
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NC H TC Certificate of Attendance

:L_ 1 Crimlnal Justice T g Cent 0
I BT e Recorded Webinar

Kristnda C. Aguon

Part 1 Interviewing Children with Disabilities

471072021 90 nunutes)

._14;.1-.
N Corirtymation,
J S . %@v
Bradiey Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m
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for atve ading

Substance Use Interventions for Adolescents and Transitional Age Youth

This eraining has been approved by NAADAC, The Association for Addiction Professionals
for the Addiction Technology Transfer Center (ATTC) Network Coordinating Office for
1.0 hours of NAADAC Continuing Education credits.

Necember 1S 2020

Laurie krom, MS
Co-Dhrector
ATTC Network Coordinating Office




NCJTC Certificate of Attendance

Haucnal Criminal Justice Tralnlng Center

For Vvaley Technical Celiege 5 mmﬁo‘_ﬁqm Q_ .f_.._r_xm_ﬁ.u ___.w.__ mn_ _1

KRISINDA AGUON

A Case Study: "We Got Taylor" The Story of an Abused 3-Year Old Boy

32220217
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Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College

Fox <m=m
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Cert:ﬁcatefof Attenda ce

Recorded Welbinei

Krlsmda C. Aguon

Ask the Expert: What Does it Mean to be Victim-Centered?

3/19 2021 (60 minutes)

RN bkt

Bradiey Russ Dy. Christopher bMatheny
Executive Directar Vica President for Instruct onal Sarvices
Mat onal Criminal Justice Training Cente Chief Academic Officer
Fox Vallay Technical College Fax Valley Technical College

Fox Valle
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Krisinda C. Aguon

Ask the Expert: What Does it Mean to be Victim-Centered?

3/19/2021 (60 minutes)
“ =g QZ\‘ 'Z'XQM Choriatomdin. éf -92%&%
Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Acacdlemic Officer
Fox Valley Technical College Fox Valley Technical College

Fox V Iley
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| Certificate of Attendance

KRISINDA T AGUON

has participated in the webinar

Addressing the Intersection of Substance Use and Suicide:
Strategies for Prevention, Intervention, and Treatment

AP I o e )
on ror 1.5 hours
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Misti Storie, MS, NCC, MAC
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Certificate of Attendance

Hatlonal Crimin tice Trmining Center
Fox Vailpy Technlcal Coliege

KRISINDA AGUON

Recorded \Webinar

10 Myths of Sexual Assault

3/9.2027
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Braciley Russ
Executive Director
National Criminal Justice Training Center
Fox Valley Technical College

Fox Valle

TECHNICAL COUEGES,
Krowledpe That 1Wards
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Dr. Christopher Matheny
Vice President for Instructional Services
Chief Academic Officer
Fox Valley Technical College




This certificate s gwarded to

ot attending

Integrating Grief and Loss Conversations into the SBIRT Model

This training has been approved by NAADAC, The Association far Addiction Professionals
for the Addiction Technology Transfer Center (ATTC) Network Coordinating Office for
1.5 hours of NAADAC Continuing Education credits.

Fobruary 25 2021

Laune Kram, MS

Co-Director
ATTC Network Coordinating Office




Certificate of Attendance

R 1 o ¥ Tt e | Recorded Webinar -

KRISINDA AGUON

Youth Engagement Strategies: Fostering Development of Future Tribal
Criminal Justice Leaders

2/20/2027 60 ninutes)
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Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College
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Recorded Webinar

Krisinda Aguon

Promoting Your Prevention Activities

2/20/20217 (75 minutes)

istophn f s fohony.

Bradley Russ Dr. Christopher Matheny
Executive Directar Vice President for Instructional Services
National Criminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College
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Guam Coalition Against Sexual Assault and Family Violence

Cortfoate of htendance

Krisinda Aguon
attended the

2021 kNOw More Webinar:
Identifying and Responding to Stalking
February 2, 3, 4, & 5, 2021
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Cyutlner Cothiat, §:xeinteee Diictor Date
TOGETHER WE CAN END

- z o z Q m m DOMESTIC VIOLENCE & SEXUAL ASSAULT

This webimar s funded in part by Grant #2019 MU AX 0014 awarded by the US Departinemt of Jusuice (USDOJ), Office on Vielence Against Wosmen
{OVWY, Grant #G 2001 GUSDVC nwarded by the US Department of Health and Human Services (USDHHS), Famnily Violence Prevention and Services
Act (FVPSA), Administation far Chldren and Famlies; and Grant #STOP 2017 W AX 0041 and Gram #STOP 2018 WF AX 0027 provided by the
Governor's Commumiy Outreach - Federal Programs Office, Office of the Governor of Guatn, awarded by the USDOJOVW. The opinions, findgs,
conclusions. or recommenditions expressed i this evens do not necessanly refleet the views of these funding agencies.
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KRISINDA AGUON

Youth Engagement Strategies: Fostering Development of Future Tribal
Criminal Justice Leaders

2/20/2021 (60 minutes!

R Obipbnf ey

Dr. Christopher Matheny
Vice President for Instructional Services
Chief Academic Officer
Fox Valley Technical College

Bradley Russ
Executive Director
National Criminal Justice Training Center
Fox Valley Technical College
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Certificate of Attendance

o A _ Recorded Webinar

Krisinda Aguon

Promoting Your Prevention Activities

2/20/2021 .75 imunutes;}
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Bradley Russ Dr. Christopher Matheny
Executive Director Vice President for Instructional Services
National Cniminal Justice Training Center Chief Academic Officer
Fox Valley Technical College Fox Valley Technical College
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Certificate of Attendance

yae e hopotedd e the s 2banar

Adolescent Substance Use: Contemporary Trends in
Prevention and Treatment

ot for 1.5 hours
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| Certificate of Attendance

Discussing Options and Reterring

Adolescents tc Treatment

o L3 hours
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Brief Inter vention for Adolescents Part
Il: BNI Using Ml and CBT Strategies
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Certificate of Attendance

Lo

has participated in the webinar

Substance Use Screening Tools for

Adolescents
or fi for 2 hours
roAA < { et
tisti Storie MS, NCC, MAC
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Substance Use Interventions for Adolescents and Transitional Age Youth

This training has been approved by NAADAC, The Association for Addiction Professionals
for the Addiction Technology Transfer Center (ATTC) Network Coordinating Office for
1.0 hours of NAADAC Continuing Educotion credits.

WAADRAC :
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Co Director

ATTC Merwork Coordinating Office
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Ktsiia o Aguon

for atending

The Impact of Substance Use on the Developing Adolescent Brain
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This training has been approved by NAADAC, The Association for Addiction Professionals
for the Addiction Technology Transfer Center (ATTC} Network Coordinating Office for
1.0 hours of NAADAC Continuing Education credits.
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QOclober 27, 2020
Laurie Krom, MS

Co-Director
ATTC Network Coordinating Office
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Adolescents, Young Adults and Opioid Use: When Is It a
Problem? What to Do?
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SBIRT and Sexua! & Gender Minority
(SGM) Youth

) tar 1 hour

Misti Stor.e, MS, NCC, MaC
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Addressing the intersection ot Substance Use and Suicide:
Strategies for Prevention, intervention, and Treatment
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Who's Daing What?: The Epidemialepy of Adolescent Substance Use

(EORR IR S

This troining hos been opproved by NAADAC, The Assaciation for Addiction Prafessionols

for the Addiction Technolagy Transfer Center {ATTC} Network Coordinating Office for
1.0 haurs of NAADAC Continuing Education credits.
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Laure Kram, RS
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Guam Coalition Against Sexual Assault and Family Violence

Krisinda Aguon
attended the

2020 kNOw More Webinar:
Addressing Support for All Sexual Assault Survivors
November 4, 5, 10, 13, 18 & 19. 2020
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Crathyr Cabot, §xviatire Phivtur FRie
TOGETHER WE CAN END

Z o z Q xm HOMESTIC VIOLENCE & SEXUAL ASSAULT

Tz project was supported by Gram Me. #2001 7.6 0-AX N0 awarded by the Oliice an Violenee Apmisst Woamen, LS. Depanimen of fustice aid
Grunt #G-200GUSTVE pwacded by the Fanuly Wiolenece Provemipom and Seevices At Admeiniartion fee Children owd Families, US Department of

Hezlih and Hunban Services, The aptrigny, Nodnigs, comelusmns, and recomimembibwes expressed o ns pablicalicnfprograacdexiobitien ace those of the
anthordsd snd o nos seeessanly reBeet the views of Bese Dending agencwes
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Guam Coalition Against Sexual Assault and Family Violence

Cortffteate of Hendeance

Krisinda Aguon
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artcnded the

2020 kNOw More Wehbinar:

Addressing Safery and Technology
- in Virtual Spaces
g Ocrober 21, 22, 28, & 29, 2020
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TOGETHER WE CAN END

St z o z Q x m DOMESTIC VIOLENCE & SEXUAL ASSADLT

This progect wos suppanted by Gram Npo #2010 7-MU-AX-0004 awarded by the Dilice ou Vielenee Apainst Women, US. Bepariment ef Jusice onil
Gra #G-2H L GUSDVE uwarded by e Family Yinlenee Prevention and Services Ao, Adwinisination fior Children and Families, US Tepariwat nf
Health and Human Servives, The opinives, findings, conclusiotg, i recomawsdations expressed infis poblicotiun/programdexhibition wne hose of the

IR mathrorfuh amel i monl seriesepeee Fae e (et gl sctmoe ol Uhasess Banelimae snoonssiee




Jim— - .
Pavilic Southvsesy

HEALTH WELLNESS

mcpgmng_omp_. wﬁ
CENTER m

Certificate of Attendance

KRISINDA AGUON

Participated in the

Promoting Culturally Responsive Treatment and Recovery across the Pacific:
Guam's Virtual Conference on Substance Use Disorders

September 29-30, 2020
Live Virtual Conference

o

7
Thomas E. Freese, Ph.D., Co-Director, UCLA ISAP




Guam Coalition Against Sexual Assault and Family Violence
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Krisinda Aguon
¥ attended the

m 2020 kNOw More Webinar: Community Advocate Training and
R Crearing Change through a Coordinated Community Response:
- Domestic Violence/Intimate Partner Violence: Court Monitoring

September 22—25, 2020 o
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z o z c _ﬂm TOGETHER WE CAN END
DOMESTIC VIOLENCE & SEXUAL ASSAULT
This cvent 1s funded n part by the Grant #2017-MU-AX-0004, awarded by the U.S. Department of Justice, Office an Violence Against Women and "

Granl #G-1901GUSDVC nwarded by Lhe Famuly Violence Prevention and Services Act, Administration for Children and Familics, US Department of

Health and Human Services. The opinions, findings, vonclusions or recommendations expressed in this event do net necessarily refleet the views of
thaer funding soenemipe
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PROUDLY PRESENTED TO

Krisinda Aguon

Capacity Building Strategies for Smaller Mentoring
Programs

MENTOR National
Mentoring Partnership -
Aug 27, 2020 Program Te
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Certificate of Completion
KRISINDA AGUON
has campleied the online coise
Difficirlt Peaple: Strategies 1o Keep Everyone Working Togeiher
Presented by the Notional instinne of Corrections

on Augnisi 27, 2020 with a score of fan=.

Traimmng howes 5

1 pacnut, Chil
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Hatignai Criminal Justice Training Center
Fux Valley Technica! Coliege

NATIONAL CRIMINAL JUSTICE TRAINING CENTER

OF FOx VALLEY TECHNICAL COLLEGE
hereby certifies that

Krisinda Aguon

has attended the live webinar

Introduction to Cognitive Behavioral
Therapy/Skill Development

held on August 19, 2020 (90 minutes)

This project was supposted by 1018-54-BX- (002 awarded by the Burcau af justice Assistance. Office of Justice Program, U.S. Department of justice

Bradicy Russ
Director
National Criminal Justice Traing Center
Fox Valley Technical College

Dr. Christopher J. Matheny
Vice Prosident for Instructional Services
Chief Academic Officer
Fax Valiey Technical Coltege




You have successfully completed the
1-hour wehinar

Leveraging the Secret Sauce of Relationships to Iimprove
Reentry Outcomes: The Value of Social Capital
Developing Organic Connections, Peer Supports,
and Accountability

August 18, 2020
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You have successfully completed the
1-hour webinar

Leveraging the Secret Sauce of Relationships to Improve
Reentry Outcomes: The Value of Social Capital
Developing Organic Connections, Peer Supports,
and Accountability

August 18, 2020
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Guam Coalition Against Sexual Assault and Family Violence

Certifioate of Srendance

Certifies
Krisinda Aguon

attended the

it 2020 kNOw MORE Webinar:
Supporting Incarcerated Survivors of
Sexual Abuse Advocate Training
August 5, 6,12, & 13, 2020
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TOGETHER WE CAN END

z o Z Q m m DOMESTIC ViOLENCE & SEXUAL ASSAULE
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This is to certify that

Krisinda Aguon

attended the one-day web-based training equivalent
to 4 professional development hours on:

FEMA E-74,
Reducing the Risks of Nonstructural
Earthquake Damage

Presented
Under the National Earthquake
Technical Assistance Program (NETAP)

August 5, 2020
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Barry H. Welliver EDUCATION

Training Instructor PROVIDIR
ICC PP #: 24877

ATC PPP 1D: 2067
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This is to certify that

Krisinda Aguon

attended the one-day web-based training equivalent
to 2 professional development hours on:

FEMA P-1000,
Safer, Stronger, Smarter: A Guide to Improving
School Natural Hazard Safety

Presented
Under the Naticnal Earthquake
Technical Assistance Program (NETAP)

August 3, 2020
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Barry H. Welliver ECUCATON
Training Instructor

ICC PP #: 24883
ATC PEP ID: 2oy
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Certificate of Completion
KRISINDA AGUON
has completed the online course

PREA fuvesiganing Sovua! Ahwse tno Confinericin Setting: dofyvaneed
frvestizations

Presented by the National Institute of Corrections

an July 27, 2020
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Certificate aof Completion

KRISINDA AGUON
fias completed the online caurse
Respectfo! Compnoticittan weth LGB T Youth
Presented by the National Institue of Corvections

on July 16, 2020 with a score of N4
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Certificate of Completion

N KRISINDA AGUON

Y A T T A R s

: . |
=\ has completed the onling course
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Certificate of Completion
KRISINDA AGUON
fias completed the online course

PREA: Preveuting andd Addressing Sexened Abvise i Tribal Derewnion
Facilities

Presented by the Narional Institite of Corrections

on July 16, 2029
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Certificate of Completion

KRISINDA AGUON
has completed the online course
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Certificate of Completion

KRISINDA AGUON
has completed the onfine conrse
PREA Y Rofe Respondors o Sevrad Ahwse
Presented by the National Institute of Corrections

on July 12, 2023 with a score of 3%
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Certificate of Completion
KRISINDA AGUON
has completed the online cotrse
PRE: Investiting Sevted Ahuse in e Comfinerient Settiteer
Fresented b the Nationad Institute of Corvections

e Jiely 12, 2020
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Certificate of Completion
KRISINDA AGUON
has completed the online course
PRE L Yenw Rode Responding o Sexiead Abnse
Presented by the National Institute of Corrections

on July 12, 2020 with o score of §3%
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Certificate of Completion
KRISINDA AGUON
has completed the anline cowrse
PRE T fnvesieanine Sevial oo tna Oomfinemont Serting
Presenicd by the National Tnstitnte of Correciions
on July 12, 2024
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Enbancing safsty Ensuring accountability. Ermpowering youth,

Webinar Certificate of Attendance

This Certifies that Krisinda Aguon

Atlended Lhe iraining:

Secondary Trauma & Traumatic Stress: Physical
Signs and Symptoms and How to Mitigate

On Thursday 18 June 2020, 03:00 PM - D5:00 Pit

Francis Mendez, Project Director, OJJDP's NTTAC

Thank you,
OJJDP's NTTAC

Sign up to receive OJJDP's NTTAC TTA news! To reach OJJDP's TTA Help Desk,
please contact us at 1-833-647-0513 or ojjdptta@usdoj.gov.



Webinar Certificate of Attendance

This Certifies that Krisinda Aguan

Altended Lhe training:

Secondary Trauma & Traumatic Stress; Overview,
Signs & Symptoms, and Wellness Tools and
Techniques to Mitigate the Effects

On Thursday 4 June 2020, 03:00 PM - 05:00 PM

Francis Mendez, Project Director, OJJDP's NTTAC

Thank you,
0JJOP's NTTAC

Sign up to receive OJJDP's NTTAC TTA news! To reach OJJDP's TTA Help Desk,
please contact us at 1-833-647-0513 or ojjdptta@usdoj.gov.



Krisinda Aguon

Has completed the 8-hour course and is now certified in

Youth
Mental Health First Aid USA

And has been trained to provide mitial help to young people experiencing
oroblems such as depression. anxietv disorders. osvchosis. and substance use disorders.

This cerificate bacame effeclive on 1/31/2020
Dale
This cenil:cale expires on 1/31/2023
Daie
Jennifer Lynn Cruz Elisa Duenas
instructor Instructor

NATI 3NAL COUNCIL

I e RTIN A ATY I FRIN R L B
Stronger Togeiher.

MNauianal Council for 8ehaviara! Heafth operates Mental Helth First Aid in the
USA The National Council for Behavioral Heaith, the Maryland Department of
Health angd Mentzl Hygiene, and the M2, Depertment of Mer*3' Health
founded Me-~tal Hoalth Fuest Aud USA



GOVERMENT OF GUAM
DEPARTMENT OF ADMINISTRATION
HUMAN RESOURCES DIVISION
P.O. BOX 884 , HAGATNA, GUAM 96932
(671) 475-1141 * FAX (671)477-7100

NOTICE OF RATING

AGUON, KRISINDA C

GENERAL INFORMATION - ¢ la your responziballey co advise chis ollice in the event that you chkange your mailing
addzess andfor telephose nurbers as indicated on your appliicaticn form. We ace nobt redponsible for delays in the
receipt of WHocices of Rating dur ta the postal system. Far fucther lnformation. wisit or contact the Human
Rescurces Dlvislon ac {671} 475-1128.

ELIGIBLE RATIHG = Alrer receiving ar eligible ratirg, your chances {gr an interview depends on: {11 numberc of
availanle wvacancies in Lhe depacipent and agencies wsing this lisc; [(2) whether your rating score is high encugh
to go cercified {see CERTIFICATION FOR INTEZBWIEW]: (3F whether o naot a regiscered Enhanced Placement Program
[EPP} eligible, Priocily Placement Program [PPPI eligible, or bonafied preferential hize is on the same
eligibility list as you. or being cansidered for the position; and {4) che departments and agencies where you
are willing to wark. For chess reoson we cannpb give definite wnformatlon apout how 5000 youd might Be contacted
E&r an interpvlow.

EXFIRATION OF ELIGIRLE RATIHG — vour eligible zating score explres after ong year your store ls establiahed. 1f
yvou applied wnder a continuous jeb announcement and the job aomouncesment has yet to close, You may update your
rating scare by submitting an updated job asplicatisn Ezem. For closed job announcements, yaw aay wpdats your
ratlng srare by reapplylng and repeatcing the application process when che posiclon is ce—announced., IT your
rating score expires under a close job announcement, you can onky be eliglbic agatm by reapplying snd cepeating
the application process whea che pegition is re—announced. Im general though, you are encourcaged ta apply [far
any angd all job announcements chat you feel you qualify for, and are eligible to apply for. [fiease morte rhar
depanding upon Che peeds of a parcicular depactment, positions may be armounced vith Selaccive Facter (5F)
reqilrements which may affest your eligiptilty for a position, under a particular Job anmouncoment) .

CFRTIFICATION FOR THTERVIEW - For each wacancy, the Five|5) applicants with the highest scores are scheduled (og
interviews icen{id) appllcancts Fer labor and cuscodial vacancies.! Howeuver, Iin the event oOf Lie scores with Lhe
Fifch ellglale, all cligibles with the same 3core as the fifch eligible will be referred. Whes yomr name is
reached, you will be moclfled by matl and/'or telephane to rgpect for an inceeview. You may or may noec he
srhpcred as & reanlt of the ancerview, £ you are nat selected, your nome will be placed hack om the ebigible
List for corsideraticon tn filling futwro wacancies until your scoro arpires.

PREFEREMCE PDINTS — Fot those who are authorszed, profercnce poincs are added anly after a passing score is
Leceived.

PREFERENTIAL HIRE - In accordance with P.L. 15127, appointing authopicies are mandaced co give Eirst offer of
ropluyrent bo GovSvam scholarship and student loan recipleacs. This szacus is subjecc to werificazion. This
prefarant|a’l Lreatment is applicable onty npoa initlal governmone emeloyment 4o a classiflad positicrn that wag
announced "Osen”. Please note, prefeceantial hice oligiklea will have <heir status removed Lf they decline a job
nlfer, and wilk be considered as A rpqular apalicant.

RECONSIDERATION PROCETURE - I1E you bolieve we did not dotermins your initial rating correctly, or wish oo appeal
your laitial rating, y¥ou may [equest foT an admisistracive coview of your initial rating within 10 workdays from
the postoatked date of yaur Nocice of Rating, by eicher wisicing our office and filling auc & Ratlng Appeal
Form, ar by writing ta the Birector of DOA, ATTH: HR Division. 2.0, Box B84 Hagacna, Guean 38322, Youv reguest,
however, must be received within 10} workdays from Che poscmacked date of your Mochce of Ratilng, and be
argompanied hy all the reguired information supparcing your aspeal. In che case of being relected due o falluce
te furnish documents, che documents muost also be received withln the game 10 workdays cime perlad. Please bo
advised chat pursuant co BOA Rule 4.211, our office iz suthorized to certify for the inicial Risv of eliolbles
Eor intecview, Afrec the 10 workdays administracive reviaw pericd has elapaed.

The oxception Lo This Rule is in the followwng cases: Enhapced Placement Frogram eliqibles, Prlority Placement
Erogeam eligibles, Preferential Hires, and Cricical Recruitment Accion [CRA} &ligibles, (Rev 212}



GOVERMENT OF GUAM
DEPARTMENT OF ADMINISTRATION
HUMAN RESOURCES DIVISION
pP.0. BOX 884 , HAGATNA, GUAM 96932
(671) 475-1141 * FAX (671)477-7100

NOTICE OF RATING

Name: AGUON, KRISINDA C Appl ID: 122523-21 Pate of Notice: Jun i1,2021
This serves as your official notice for the following position. keep this notice your files for future reference.
Eligibility mo: EI21-0095 Establishaed: Jun 11,2021
Announcement No; DOAIS-21 Postad: May 18,2021 Closed:
Postion Code : 03.060 Tiele : HUMAN SERVICES PROGRAM
ADMINEISTRATOR

Eligibility Status

You are eligible for the positon with a Final raring score of 73.71. Your name has been placed
and/or combined with other eligibles who passed this examination in the order of rating scores,
Your name on the eligibilty list expires on Jun 10,2022

I1f you are eligible for preference points, the following prefernce points was added and is
included in your final rating score: 0.00

Plaase read the messages accompanylig this notice for information regarding your chances for an interview, We
appreciate your interest for employment in the government of GUAM, We encourage you to participate in future
competitive examinations, We suggest that you watch for job announcemnet and that you visit our Human Resources
Division located at the International Trade Center (ITC) Building, Suite 215, 590 S Marine Corps Drive, Tamuning
Guam 96913 for job opportunities and information.

For

IN ADDITION, PLEASE NOTE THE FOLLOWING:

Please resubmit an updated suitability form if anything has occured that would update your respones on your
suitability form after you have submitted your applicacion.

If you are selected for this position, your selection will be conditaonal pending submission of a recent police
and court clearance and taking and passing & drug test(see drug screening section of the job announcement) . The
hiring department will mail a letter to ytw explaining these requirements. You will have five (5) businees days
from the postmarked date of your letter to submit police and court cleearances that are no older thar a month
from the date of your letter, The cost of the clearances is your responsibility. IF you have already submitted
clearances with our employment application, you will not be required to re-submit as long as they meet the date
criteria above. If you do not have any coenvictions ar conditions that would warrant rescinding the job offer,
and you pass the drug test, you will be notified of your start date.

If you have any questions, please call (671) 475-11128/1141. Thank you for your co operation.
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